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Coffey International Limited is a specialist professional services
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consultancy with expertise in geosciences, international
development and project management. Operating for more
than 50 years, we are well known in our markets for deep
technical skills and market-leading solutions to complex tasks.

Coffey supports clients in mining, oil
and gas, infrastructure, construction,
property and government.

coffey ?

Coffey has more than 3,500 specialist
staff worldwide working in more than 80
countries with offices in the Asia Pacific,
Americas, Europe, Middle East

and Africa.
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Performance at a Glance

Financial Performance

Financial year 2011 reported an EBITDA loss of $39.7 million. This result
included non-cash asset impairment charges of $62.9 million and non-

recurring restructuring costs of $9.1 million.
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Fee revenue ($m) EBITDA* ($m) Net profit ($m) EPS (cents)
Seven Year Performance Summary

FY07
$ million unless otherwise stated FYO05 FY06 Restated FYO08 FY09 FY10 FY11
Total revenue 168.4 251.9 362.7 558.6 808.7 769.8 680.6
Fee revenue 141.0 210.9 281.9 376.6 510.4 475.7 423.6
EBITDA* 17.5 241 252 44.9 53.3 44.0 (39.7)
Earnings before interest and tax 14.9 20.6 18.4 35.0 411 32.3 (50.0)
Net profit after tax 1141 11.6 8.4 15.3 16.4 13.8 (69.7)
EPS - cents per share 15.7 16.5 9.3 13.9 14.5 1.9 (57.0)
Net debt 3.1 54.8 46.1 93.9 92.8 100.5 121.2
Equity 34.2 66.9 177.6 196.1 191.1 198.2 122.4
Net debt / equity 9.1% 81.9% 26.0% 46.9% 48.6% 50.7% 99.0%
Net debt / capital 8.4% 45.0% 20.6% 31.9% 32.7% 33.6% 49.6%

* EBITDA — Earnings before interest, tax, depreciation and amortisation
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Operating Performance

Financial year 2011 saw 70% of Coffey’s underlying EBITDA' sourced
from our Geosciences businesses, which operate predominantly in the
Asia Pacific (APAC) markets.

O Geosciences O Project Management

Underlying EBITDA! .
O International Development Other

Infrastructure (34%) ——— APAC (83%)

Government (1%)

o)
Other (2%) —— Americas (12%)

Commercial
Property (7%)

Geosciences
by geography

Fee Revenue Geosciences
by sector

— Europe &
Middle East (2%)

1 0
oil & Africa (3%)
Gas (24%)

Mining & Resources (32%)

|

( Australia & —— APAC (26%)
New Zealand (83%)

—— Americas (55%)
—— Middle East (10%)

International
Development

Project

R 1 0,
Management Africa (7%)

—— Europe &
Middle East (19%)

" Underlying EBITDA — Earnings before interest, tax, depreciation and amortisation before restructure and impairment costs.
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Chairman’s Report

Over the last 12
months Coffey has
undergone a significant
transformation.

The change has

been necessary to
refocus Coffey on its
core strengths and to
return to profitable,
sustainable growth.

During November and December 2010, the
Board undertook a detailed review of the
nature of Coffey’s expansion over recent years
and the contributions from the Company’s
diverse businesses. It was apparent that the
Company’s structure and scale was well out of
step with the prevailing economic conditions.
We took immediate steps to streamline

the management structure, further reduce
headcount and bring costs more into line with
fee revenue.

Since commencing as Managing Director in
March 2011, John Douglas has led a thorough
review of all aspects of the business. These
reviews have resulted in the recognition

of Coffey’s core strengths — geosciences,
international development and project
management — and in a paring back of the
organisation to focus on these strengths.

As a result, the Board and Management are
confident of delivering a materially improved
performance during the current financial year.

Financial results and dividends

The result for FY2011 includes the costs of
the review and restructuring process | have
outlined. The reported net loss of $69.7 million
after tax included non-cash asset impairment
charges of $62.9 million and non-recurring
restructuring costs of $9.1 million.

Net debt at 30 June 2011 increased to
$121.2 million. This represents a gearing ratio
of 50% compared to 34% for FY2010. This
increase was driven by the lower net operating
cash flows and pre-committed capital
expenditure of $8.5 million for completion

of the Adelaide office relocation.

John Mulcahy
Chairman

The reduced operating cash flow and increased
debt positions underscore the need for the
changes we have implemented.

To support the management restructure and
review initiatives, our banking facilities were
restructured and extended to February 2014.
Following year-end, we arranged additional
financial flexibility, including the deferral of
scheduled debt repayments until February
2014, which will ensure the continued
implementation of the changes identified during
the strategic review.

Clearly, deleveraging the business is a key
priority. As a result, the Directors determined
that no dividends would be paid for FY2011.
We will assess the dividend policy for each
reporting period but reducing our debt remains
a priority in the short term.

On 5 October 2011, after considering Coffey’s
high level of gearing and the uncertainty

in the world financial markets, the Board
announced a fully underwritten capital raising
of approximately $40 million. The capital raising
structure ensures eligible shareholders have
the opportunity to participate in the larger pro
rata entitlement offer (1 for 1.75 ratio) to raise
$29.1 million. Existing and new institutional
shareholders participated in a placement

of $10.9 million. The net proceeds of the
capital raising will be used to repay debt and
substantially strengthen Coffey’s balance sheet.

Board renewal and succession
planning

As you know, Stephen Williams stepped down
as Board Chairman at the close of the 2010
Annual General Meeting and continues at the
request of the Board as a Non-executive Director.

| was honoured when asked by my Board
colleagues to succeed Stephen as Chairman.

The Board renewal and succession program
also included Susan Oliver who was appointed
as an independent Non-executive Director in
October 2010 and confirmed by Shareholders
at the 2010 Annual General Meeting.

Directors intend to appoint at least one new
independent Non-executive Director to fill

a casual vacancy which will arise during the
current financial year.

John Douglas was appointed Managing
Director of the Company effective 1 March
2011, succeeding Roger Olds who stepped
down after leading Coffey for the last 15 years.



Corporate governance

Coffey has an ongoing commitment to
transparency and ensuring a high standard of
accountability and corporate governance, and
continues to refine its practices in this area.

In this year’s Annual Report we are including
additional detail on our diversity practices for
the first time.

Providing a work environment that is inclusive
and where all employees are treated with
dignity, courtesy and respect, is of paramount
importance to Coffey. During the year,

the Board has approved policies in relation to
diversity, established measurable objectives
for improving gender diversity and we are
establishing a management Diversity Council
to review and make recommendations on our
workforce diversity practices and diversity
related initiatives.

Executive remuneration

Coffey considers executive remuneration very
carefully with the aim of aligning to Shareholder
returns. As a result of our poor FY2011
performance, no short-term reward payments
were made and no long-term rewards were
granted under the Coffey Rewards Scheme.

In addition, all performance shares granted

in November 2008 have been forfeited as
performance criteria were not met.

Although John Douglas was contractually
entitled to a performance payment under his
appointment terms, he has voluntarily forfeited
that payment in order to align his incentive
payments with those of his management team.
His decision demonstrates John’s commitment
to Coffey and his integrity and confirms the
Board’s choice of him as Coffey’s leader.

The Board has determined that Non-executive
Director fees will not increase this financial year,
and remain unchanged since October 2008.
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Our people
People are the key asset of any company,

but particularly a professional services
business like Coffey.

Creating a safer working environment is
Coffey’s foremost commitment to employees.
| am pleased to report that Coffey achieved
an improvement in lost time injury rates in
FY2011, and remains committed to continue
to improve our safety performance.

On behalf of the Board, | would like to thank
every Coffey employee for their passion,
contribution and commitment over this past
year of challenge and change.

Conclusion

Undoubtedly there remains considerable
uncertainty in the global macroeconomic
environment providing challenges for all
businesses. Despite this backdrop, with the
changes that we have made during FY2011
and which John Douglas and his team
continue to implement, Coffey expects to
achieve a significant improvement in profitability
in FY2012.

On behalf of the Board, | thank you, our
Shareholders, for your continued support.

The Board

John Mulcahy

Chairman

John Douglas
Managing Director

Stuart Black

Non-executive Director

Charles Jamieson AM
Non-executive Director

Susan Oliver
Non-executive Director

Stephen Williams

Non-executive Director

Directors’ qualifications, experience and special responsibilities are set out on page 20 of the Directors’ Report.
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Managing Director’'s Report

During the 2011 financial
year Coffey’s Board and
Management took a
number of decisive steps
to address the Company’s
recent disappointing
performance.

We have streamlined and
refocused the business on

its core operating strengths,
namely geosciences,
international development, and
project management services.
These are profitable, value-
adding specialist services
where our expertise is deepest
and our brand strongest.

They offer diversified revenue
streams and exposure to
buoyant market sectors.

Our Geosciences businesses
in particular are exposed

to resources, oil and gas,
and infrastructure. We

have also simplified our
management structure to
reduce our cost base, and
increase accountability and
transparency.

On an underlying basis, our
businesses are profitable.
However, as a result of our new
strategic direction, Coffey’s
financial performance in FY2011
was significantly impacted by
$72 million of restructuring
costs and impairment charges.
We recorded underlying
earnings before interest, tax,
depreciation and amortisation
(EBITDA) of $32.3 million.

The significant task of addressing Coffey’s
disappointing underperformance has been a
key focus since | commenced as Managing
Director in March 2011.

Coffey’s fundamental strengths — market-

leading technical expertise in attractive market
segments supported by loyal clients and a
strong brand — had become overshadowed by
a loss of strategic focus. This was as a result of
a number of acquisitions that provided a poor
return on capital and a complex and expensive
organisational structure with insufficient
operating discipline. These factors led to a sharp
decline in earnings performance during FY2011.

Our key focus since | joined has been to
ensure we have the financial and organisational
stability to return to profitability and restore
Shareholder value.

Strategy

In June 2011, Coffey announced the
outcomes of our initial strategic review and
there has been good progress to date with the
implementation of key initiatives which focused
on stabilising the organisation.

e We are now focused on three key business
areas of geosciences, international
development, and project management,
where we have valued expertise, a strong
brand and are exposed to strong markets.

e The futures of non-core businesses are
largely resolved with divestment of the LA
Environments business and the Commercial
Advisory brand discontinued. We continue
to review the future of the Rail business: it
is a profitable and well-run business located
in Melbourne. However it does not offer
Coffey a platform for international growth.

e A new, leaner management structure
and new EBIT-level managerial budgets
have generated cost savings, increased
transparency and accountability.

e A new performance-based rewards
scheme more closely aligns employee
and Shareholder interests with rewards
contingent upon business unit profitability
and working capital performance.

Safety

Creating a safer workplace is our highest
priority. | am pleased to report that Coffey’s
safety performance has improved significantly
this year with a 44% reduction in our average
lost time injury frequency rate.

Coffey has invested in a new global

health, safety, security and environmental
management system. The system was formally
rolled out across the business and delivered to
over 1,400 staff in 75 different locations across
15 countries.

Our progress on safety demonstrates the
improved discipline within the business.
Striving to have an incident and injury free
workplace will continue to be the priority
for our people.

Financial management and
performance targets

Coffey is now focused on increasing
profitability, deleveraging and strengthening our
balance sheet.

Our financial performance targets were not
achieved this year due to the non-recurring
$72 million of restructuring costs and goodwill
impairment charges together with the lower
profitability of the Company.

We have addressed these issues by:

* implementing a cost reduction program
with $18 million annualised benefits;

improving control of working capital;

e aligning the balance sheet to support the
key businesses;

e achieving balance sheet flexibility with
the support of our lender and the
reclassification of $40.5 million of current
debt to non-current debt post balance date.

Reducing debt remains a top priority and the
Board will continue to explore all deleveraging
options. We will keep Shareholders advised of
progress and decisions in this regard.

Pleasingly, Coffey’s lenders continue to support
the Company’s strategic direction and we were
able to extend our bank facility to 2014.



FY2011 operating performance

Post restructure, Coffey is now focused

on three key businesses, with 70% of
profit derived from the Geosciences group
of businesses, and 21% in FY2011 from
International Development. The Project
Management business makes a positive
cash and profit contribution after absorbing
significant corporate overheads.

The Geosciences portfolio has strong exposure
to the attractive resources, oil and gas, and
infrastructure sectors in the Asia-Pacific region.
Geosciences’ higher margin, short-term
contract work complements the government
backed, longer-term contract profile of our
International Development business. Project
Management is well-regarded and managed
and is strongly positioned to benefit from
recovery in the commercial property sector.

Coffey’s Geosciences business, comprising
Coffey Geotechnics, Coffey Environments,
Coffey Information and Coffey Mining, delivered
a stable performance with FY2011 fee revenue
of $232.6 million, which was flat on the
previous year (FY2010: $234.7 million) with a
positive outlook in Australasia for the sectors
to which this business is exposed.

Fee revenue for Coffey International Development
was down 20% to $122.3 million (FY2010:
$153.5 million) impacted by the completion

of the large Tatweer Project for USAID in Irag.
Partially offsetting the conclusion of this, the
Company secured two new contracts with
USAID including the follow-on project from
Tatweer, the Tarabot Project.

The continued downturn of the non-residential
property markets in Australia, Africa and the
Middle East impacted the Project Management
business with fee revenue of $46.9 million
down 24% from $61.4 million in FY2010.

Despite the protracted downturn in non-
residential property in Australia, the Australian
and New Zealand Project Management
operations achieved strong fee revenue and
contributed 83% to FY2011 fee revenue for
this business.
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Focusing on our specialist people

Our people are Coffey’s most important asset.
Our staff are the source of Coffey’s technical
excellence and market differentiation, so it is
critical that our people are engaged to perform.
In FY2011 we created a leaner organisation
with clear visibility to the service line managers.
We simplified the management structure to
focus on these business unit managers and
client-facing staff. A new rewards scheme
introduced in 2011 links performance with
profitability in each business unit, better aligning
our employees’ interests with the overall
interests of our Shareholders.

Looking ahead

Despite the pressure that is created by
significant change within Coffey, the continued
efforts and dedication of our people during
FY2011 gives me great confidence in our
Company'’s future.

| thank our customers for their continuing
support and our people for their efforts. It's a
privilege to be leading Coffey and | look forward
to managing the Company through FY2012.

Redesigning the rewards and recognition
scheme for our staff has been a significant
undertaking. | am confident we now have the
right business structure, the right people and
incentives to be able to grow efficiently and
quickly in our core markets.

Opportunities & growth

Management is optimistic about Coffey’s return

to sustainable growth and profit next year.

Coffey has significant exposure to sectors of

the economy well insulated from large scale

volatility such as mining and oil and gas, and

our business is focused on the markets which &
offer us the best prospects for growth. Our
structure is leaner and more efficient, and
we have improved line of sight with better
management systems. The Company'’s
earnings guidance for FY2012 reflects

this confidence.

John Douglas
Managing Director
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Our Management Team

Operational Leadership

| xthlm

Sukumar Pathmanandavel
BEng, MSC, MBA

GROUP EXECUTIVE
GEOTECHNICS

Sukumar has worked with Coffey
for more than 20 years and was
instrumental in driving global growth
beyond Australia to New Zealand,
Canada and the UK and the major
project capability of geotechnical
services. Previous roles in Coffey
include Principal Geotechnical
Engineer, Geotechnics’ South East
Asia Regional Manager and Global
Business Development Manager.

i

Glen Simpson

BSc, PhD Ag, FAICD
GROUP EXECUTIVE
INTERNATIONAL
DEVELOPMENT

Glen has been the Group Executive
of Coffey International Development
since 1987 and has worked in

the international development
industry for more than 35 years.

He has also been a trusted senior
advisor on government advisory
boards. Glen is Deputy Chair of
the Federal Government’s Council
for Australian-Arab Relations.

He was a member of the Coffey
International Limited Board from
2001-2009.

GROUP EXECUTIVE
ENVIRONMENTS

This position was filled by David
Browne who has recently left the
Company. At the time of printing
this publication the Board and
Managing Director were undertaking
a comprehensive recruitment
process. The selected candidate will
be advised on Coffey.com.

Tom Tucker
BSc (Building)
GROUP EXECUTIVE
PROJECTS

Tom has over 30 years experience
delivering and managing project
management services in a broad
range of large multi-national
organisations to a variety of sectors
including commercial, retail and
health sectors. He joined Coffey
Projects in 1998, becoming Chief
Operating Officer, then CEO/Group
Executive in 2008. Prior to joining
Coffey he was a construction
director at WBHO in South Africa.

John Douglas
BENng (Hons), MBA

MANAGING DIRECTOR

John has more than 25 years of experience in engineering, consulting and
senior management roles in Australia and internationally. John was appointed
as Managing Director of Coffey in March 2011. He has worked as a
geotechnical engineer and at the Boston Consulting Group providing strategic
advice to high profile companies. John joined Boral Limited in 1995, and was
Executive General Manager of the Australian Construction Materials business
from 2004-2010 where he managed a business with a turnover of more than
$2 billion spread across four business streams.

L W

Rob Sherwen-Slater
NHD (Mining), DipMgtDev
GROUP EXECUTIVE
MINING

Michael Renehan
MEng (Chemical), MBA

GROUP EXECUTIVE
INFORMATION

Rob has held several board and
director roles with mining companies
and executive roles in consulting
and projects companies. Rob

Over the past 10 years Michael
has worked in general manager
and chief executive officer roles,
responsible for service and

manufacturing organisations across
Australia and offshore (UK, Europe
and USA). Prior to joining Coffey in
2010, Michael was the Executive
Director of HSR LabMark Australia,
part of Bureau Veritas, and CEO of
Delta EMD.

Chris Tyrell
BEng (Hons), PDM

GROUP EXECUTIVE
RAIL

Chris has extensive experience in
senior management and executive
positions in the construction and
rail sector. He worked for 8 years
with Invensys Plc most recently as
General Manager of International
Markets for Invensys Rail. Chris
held director and executive
positions at Westinghouse Rail
Systems Australia, and spent
more than 10 years in functional
management positions with

their Australian subsidiary
Honeywell Limited.

understands the industry challenges
of complex and remote mining sites
having experience working across
Africa, Australia and South America.
Previously Rob was Operations
Director at Norilsk Nickel Australia.
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In December 2010 a simplified management structure was introduced to replace
our global matrix structure. This structure provides single line accountability and
authority for our service line managers. Each of our 43 service line managers
are responsible for the performance of a business unit, reporting to seven group
executives who are each responsible for the overall performance of a service
line. The elimination of regional management structures has reduced costs and
the specialist support of business development, human resources, finance and
strategy is now more closely aligned with business managers and frontline staff.

Specialist Support Leadership

: AT

Urs Meyerhans Mark Croudace

CA (CH), FAICD, MFTA BENg (Chemical), MBA (Exec)

CHIEF FINANCIAL OFFICER GROUP EXECUTIVE
BUSINESS DEVELOPMENT

Urs has a strong track record as Chief Financial Officer and nearly 30 years Mark joined Coffey in 2008 with nearly 20 years of experience driving
of leadership experience in Finance. He was Chief Financial Officer of Watty! growth in engineering and professional services firms. Mark was a

Limited from 2002-2009 and appointed to the Board of Directors of Wattyl Partner of Ernst & Young responsible for Business Development and
Limited in 2004. Urs was Chief Financial Officer of United Group Limited, the ‘Go to Market’ strategy. Mark has also worked extensively in
Group Financial Controller of WMC Resources Limited, and Chief Financial environmental engineering with a multitude of global oil, gas, mining
Officer of Swiss Aluminium Australia Limited. and industrial corporations.

™
Lil
i -
Robert Barry Robert Simpson
BA BEng, MEngSc
ACTING GROUP EXECUTIVE GROUP EXECUTIVE
HUMAN RESOURCES STRATEGY
Robert was Coffey’s Group Human Resources Manager up until Robert has more than 30 years of experience in engineering and
August 2011. Prior to joining Coffey Robert worked at ING Australia for management roles. He joined Coffey in 1989 as team leader and
7 years, his last role being Head of Human Resources. He has also held has worked in a diverse range of roles including manager of Coffey’s
senior management positions with United Parcel Service in the USA, and international development operations and management of the corporate
Australia and New Zealand Banking Group Limited. development function from 2005 to 2010. He was a member on the Coffey

International Limited Board from 1995-2000.
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Safety & People

Safety is atop priority Creating a safer workplace
for C oﬂ-_eygs B Oard Our employees work in potentially hazardous

environments. On any given day we may have
and Management_ employees abseiling as they inspect a rock face,
scuba diving to complete an environmental
survey, or working on busy construction and
mining sites with heavy equipment operating.
QOur International Development employees often
work in environments that are politically unstable
and where security is a key concern. All of our
staff need to manage the risk of travelling to near
and remote locations.

Coffey believes that every employee is

responsible for their own safety. We also believe

that providing a safe working environment is a
. fundamental management accountability. Our

=K

Coffey LTIFR (month rolling average)
July 2010 to June 2011

clients in mining, oil and gas, and infrastructure
expect us to maintain high standards of safety
and environmental performance.

Coffey’s key risk management initiative this
year has been the launching of a global HSSE
management system.

With greater visibility and focus on our safety
performance, we have reported a significant
improvement in our injury rate. In FY2011 Lost
Time Injuries (LTls) reduced from 23 (FY2010)
to 13 and the Lost Time Injury Frequency Rate
(LTIFR) fell to below 2.

First Aid Training
Our people: critical to our success

As a specialist professional services
consultancy, we sell our technical expertise. To
continue to provide excellence in service to our
clients, we need to focus on retaining the great
people we have — and attracting quality talent.

Along with our performance appraisal system
and training programs, we recognise that
rewarding people for performance is important.
A new performance-based rewards scheme
for FY2012 aims to incentivise our people

by ensuring all levels of employees share in
rewards for their contribution to a profitable
year. While pay equity and financial rewards are
an essential step, they are not the totality of our
efforts to energise our staff and establish Coffey
as an employer of choice.

Marine Survey Toolbox Talk

Our streamlined, focused and more
accountable management structure has seen
an improvement in staff morale. Over the last
year our staff numbers have remained relatively
stable with more than 3,500 employees.

Diversity within Coffey is essential to operate
successfully across many geographic regions,
cultures and service areas. In June 2011,
women accounted for 30% of our global
workforce but are underrepresented in senior
management roles (13%). We recognise this
must improve and are actively implementing
initiatives to improve this.
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Business Profile:
Our Geosciences Businesses

Coffey’s geosciences businesses work on some of the world’s most challenging projects.
Our specialist technical knowledge and market-leading innovations have established Coffey
as a leader in geotechnical, environmental and mining engineering, as well as materials
testing and analysis. To provide deep technical expertise, we employ an exciting mix of talent
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> geotechnics

SPECIALISTS MANAGING THE EARTH

We are a specialist geotechnical engineering consultancy renowned
for solving complex technical challenges applied across a diverse
range of ground conditions. We pride ourselves in our ability to provide
high-end geotechnical design as well as conducting site investigations,
geotechnical interpretation and analysis, and construction advice.

Core Capabilities

Geotechnical design

Geotechnical interpretation and analysis
Construction advice

Geophysics

Groundwater

Strengths

Leader in geotechnical engineering
consulting with a strong specialist brand
in Australia that is also growing in New
Zealand, Canada and the United Kingdom

Over 20 nationally and globally recognised
technical experts engaged on high-end

engineering and technically challenging work

e QOur size, scale of resources, management
capability, years of experience, technical
expertise and global geographical presence
enables us to take on the world’s largest
and most complex projects

Clients include

NSW Government Roads and Traffic Authority,
Leighton Contractors, Bechtel Oil, Gas and
Chemicals, Shell, Todd Property Group,
Kellogg Joint Venture — Gorgon, Toronto Transit
Commission.

Highlighted Projects

Client: NSW Government Department of
Transport

Project: North West Rail Link, Sydney,
Australia

Services: geotechnical investigations,
laboratory testing and analysis,
geotechnical and contamination
interpretative report including design
advice for concept design (appointed
August 2011)

Client: Leighton — Abigroup

Project: Sir Leo Hielscher Bridge — South
(Gateway), Brisbane, Australia

Services: Provided high-end geotechnical
design and advice. Awarded Infrastructure
Project of the Year by IPA.

Client: SKM/Rio Tinto
Project: Cape Lambert Port B

Services: Geotechnical construction
supervision and investigation

coffey

information
SPECIALISTS IN SCIENTIFIC TESTING SOLUTIONS

Our materials testing and analysis business is an industry leading
specialist, providing independent verification, compliance and technical
assessment of construction work and materials to the infrastructure,
government, resources, property development and material extraction
and supply sectors.

Core Capabilities

Geotechnical testing & analysis

Includes testing of soil, rock, concrete,
roads/pavements and aggregates

Construction materials testing

Instrumentation, supervision, inspection
and monitoring

Advanced rock testing

Drilling and field services

Strengths

Safety and Quality standards that are the
industry leader

Extensive coverage with over 40 laboratories

throughout Australia, New Zealand and
Canada

e Highly regarded for construction
materials testing and verification for major
infrastructure projects

e Able to deploy quickly and set up mobile
laboratories in remote project locations

e [fficient & standardised LEAN laboratory
design, methodology and production

e NATA accredited testing laboratories

Clients include

Abigroup, BMD, Leighton Contractors, Thiess,
Roads and Traffic Authority NSW, Department
of Construction and Infrastructure, Northern
Territory Government.

Highlighted Projects

Client: Abigroup

Project: Hume Highway, New South Wales
Services: Laboratory and field testing
services including construction materials
conformance and quality control testing for
many Hume Highway upgrades. In FY2011
Coffey Information secured services on the
Holbrook Bypass, which is jointly funded by
the governments of Australia and the State
of New South Wales.

Client: Thiess

Project: Gorgon Gas Project, Barrow
Island, Western Australia

Services: laboratory and field testing
services including aggregate, rock, soil,
and density testing for Thiess (Coffey
Geotechnics and Coffey Environments
also provide services on this project).
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environments

SPECIALISTS IN ENVIRONMENTAL,

SOCIAL AND SAFETY PERFORMANCE

Coffey Environments provides technical and advisory services covering
environmental, social and health and safety issues, waste management and
energy monitoring services. We assist through planning, design, approvals,
financing, construction, operations, monitoring and compliance, closure,
decommissioning, and site rehabilitation. Our offices are based in Australia,
New Zealand, Canada, and the Middle East.

Core Capabilities

e Environmental and social impact
assessments

e Site remediation

e Occupational health and safety

e Planning and approvals

e \Waste management

e Social performance management

e Environmental design & sustainable
engineering

e Energy monitoring services

Strengths

Recognised technical experts in environmental
services social impact assessments, waste
management and remediation, asbestos
management and auditing. We have

one of the largest environmental auditing
teams in Australia and are regularly called
upon as the experts to assess complex
environmental situations.

Clients include

ExxonMobil, Arrow Energy, Xstrata, Caltex,
Australian Department of Defence, BHP Billiton,
AECOM.

Highlighted Projects

Client: Esso

Project: Highlands Liquefied Natural Gas
Project, Papua New Guinea

Services: Initial environmental studies
commenced in 2004 along with a
comprehensive social impact assessment
and the largest archaeological salvage
program in the southern hemisphere.
Financing arrangements were completed
and the project is now in construction phase.

Client: Shell Irag Petroleum Development BV

Project: Majnoon Oilfield, Southern Iraq

Services: Completed an environmental,
social and health impa