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EVERCORE

A premier global independent investment banking advisory and
securities firm dedicated to helping our multinational corporate, financial sponsor,
institutional investor and wealthy individual clients achieve superior results through independent,
trusted and innovative advice

Client Focus
Invest in long-term relationships with our clients through independent, trusted and
innovative advice to help them achieve superior results

Integrity

Strictly adhere to the principle of doing the right thing at all times and in all circumstances

Excellence
Relentlessly strive to achieve the highest standards of quality

Respect
Treat all people with the utmost dignity, respect and appreciation

Diversity, Equity and Inclusion
Develop and sustain a strong culture of inclusion which embraces diversity and creates
opportunity for all employees

Investment in People
Attract the most talented people and inspire them to reach their highest potential
through a deep commitment to career development

Partnership
Promote a culture which encourages honest debate, yet demands collaboration and
uncompromising teamwork



FINANCIAL HIGHLIGHTS

Our team’s intense Client Focus and ability to adapt to a rapidly changing
environment in 2020 drove increased opportunities with clients and exceptional
results, including many firmwide records.

Financial Results
For the 12 months ended December 31
Adjusted (Presented on a gross basis)

($ in thousands) 2018 2019 2020

Revenues

Investment Banking

Advisory Fees $1,743,991  $1,654,501  $1,756,819
Underwriting Fees 71,691 89,681 276,191
Commissions and Related Fees 200,015 189,506 205,767
Asset Management and Administration Fees 57,022 60,691 67,249
Other—Net 10,481 38,232 21,280
Net Revenues $2,083,200 $2,032,611  $2,327,306
Operating Income $ 590,959 $ 498,489 $ 639,291
Net Income Attributable to Evercore Inc. $ 453,957  $373,300  $459,595
Diluted Earnings Per Share Operating Margin
(Adjusted) (Adjusted)

16 "7 118 19 20 "6 17 18 19 20

The Financial Statement information in the shareholder letter and tables is presented on an Adjusted basis, which is an unaudited non-GAAP form of
presentation. These measures should not be considered a substitute for, or superior to, measures of financial performance prepared in accordance with
U.S. GAAP. Please see page 59 of the financial statements from our accompanying Form 10-K for the year ended December 31, 2020 for the comparable
U.S. GAAP amounts, as well as pages A-1 through A-5 for a reconciliation of these amounts to their comparable U.S. GAAP amounts and for further
information on the revised Adjusted presentation. This shareholder letter accompanies our Form 10-K and this shareholder letter and our Form 10-K
should be considered together in presenting the Adjusted amounts and the comparable U.S. GAAP amounts.
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Dear Fellow Shareholders:

When we wrote this letter at this time last year, we could not have predicted the magnitude of the global pandemic and
the changes and challenges that followed. The disruption to the way we live and work was immediate and far-reaching.
The economic environment, and therefore our clients’ needs, shifted rapidly. And our business model, which thrives on
creativity and collaboration, both of which are fostered by in-person interactions, was challenged as we suddenly were
working from nearly 1,800 “offices” around the globe. Video interactions replaced in-person meetings with our colleagues
and clients, and the threat to the health and wellness of our people—the foundation of our firm—increased in ways never
seen before. Ensuring the health and wellbeing of our people became a constant priority for us as leaders of the firm.

In the first half of 2020, market expectations were low as economic indicators were weak and there were many unknowns
about the science and trajectory of the virus. As the year progressed, however, the prospects for a recovery emerged,
fueled by unprecedented monetary and fiscal stimulus and scientific advances. In short, 2020 was a year of consequential
and rapid change—and was without doubt, the most volatile and challenging year in our 25-year history.

We are incredibly proud of our team for rising to meet the many challenges of this year. Our firmwide investments over
the past decade, including broadening our capabilities and client footprint, as well as upgrading our technology platform,
positioned us well for the sudden shift in environment. Our team’s entrepreneurial spirit allowed us to pivot quickly to
meet client needs at the outset of the downturn—from liquidity and debt management, to restructuring and capital
raising advice. We focused on the most significant issues facing our business and the businesses of our clients—many
of which had not been experienced before. As the prospect of an economic recovery emerged, our team pivoted back
seamlessly to help clients on M&A and other strategic priorities.

We found new ways to stay connected and support each other despite being apart physically. We recognized that there
were millions worldwide without the support we were so fortunate to have, and we reached out in our communities to
help. The renewed focus on racial injustice over the summer made it clear that as a firm, we needed to elevate even
further our commitment to Diversity, Equity and Inclusion (DE&I). Additionally, sustainability became an increasingly
important priority for our firm, our clients and the communities in which we live and work. We are focusing on real action
to do more and be better in these areas.

As we reflect on the past year, we are reminded of the importance of our Core Values that have guided us since our founding
25 years ago. They make up the foundation of our firm and our successes to date. And they will sustain us as we continue
to pursue our aspiration to be the most respected independent investment banking advisory and securities firm globally,
competing with much larger firms in our business.

In this letter, we highlight some of our accomplishments in 2020—a year that proved the resilience of our people and the
potential of our business. We demonstrated to our clients, and to ourselves, that we can add value in addressing strategic
and operational challenges across the capital structure and in any environment—in other words, a truly “all weather” firm.
And while the path forward will certainly not be linear, the versatility and exceptional talent of our team gives us confidence
in the prospects for our firm as we continue our journey through the next 25 years.

THE YEAR IN REVIEW

2020 was a success by many measures. We delivered record financial results and improved our competitive positioning
among our larger peers. We remained at the top of the M&A league tables for independent firms by a wide margin and
we closed the Advisory market share gap with our largest competitors. In Equity Capital Markets (ECM), we had a breakout
year. Our equity research team continued to provide differentiated insights and retained our top ranking among
independent firms by Institutional Investor. Our research coverage of the virus, vaccines and therapeutics was additive
and proved valuable, as evidenced by our clients’ high demand. Our wealth management team continued their steady
growth and assets under management exceeded $10 billion at year-end. And our corporate groups kept the firm running
and maintained “business as usual” in a virtual world.

By necessity, we slowed our initiatives in selected areas, most notably recruiting at the most experienced level. We simply
could not maintain our standard rigorous recruiting pace in the face of travel restrictions and reduced in-person interactions.
Instead, our focus was centered on the health and safety of our people, pivoting our services to clients’ needs and adapting
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our technology to support a mostly remote workforce. However, as restrictions lift, we are re-engaging on our recruiting
efforts and we are confident that we are positioned to hire exceptional talent, which should in turn drive future growth.

In short, we could not have asked for a stronger effort and better results from our team. As in the past, our performance
is best viewed from the perspectives of our most important stakeholders: our Clients, our People and Communities and
our Shareholders. Following are some highlights of the year.

DELIVERING FOR OUR CLIENTS
INVESTMENT BANKING

Our team remained steadfast in our commitment to our Core Value of Client Focus in 2020. Despite operating in a virtual
world, our team found creative ways to collaborate and problem-solve for clients as needs changed rapidly and opportu-
nities arose. At the outset of the global pandemic, many of our clients’ strategic initiatives, particularly their M&A plans,
were paused. Instead, companies focused on cost control, capital spending reductions, liquidity, debt covenants and the
resilience of their balance sheets.

In this environment, our Restructuring and Debt Advisory teams found new opportunities and won large assignments,
ranking #2 in the league tables for the number of announced U.S. transactions in 2020. The team’s work went well beyond
in-court settlements and they provided advice that kept clients out of court, as well as advice on liability and balance
sheet management. In many cases, we helped clients raise additional debt capital at historically favorable terms. Our
ECM business capitalized on the very strong equity issuance market that evolved as prospects for a recovery became
evident. This business experienced a true step-up in 2020, in large part due to our continuing focus and investment in
this important growth area. Our ECM activity was broad-based and included IPOs, follow-ons, convertibles and SPACs.
Notably, we played a more significant role on average in the more than 100 equity and equity-linked transactions that we
completed. In our sponsor-focused Capital Advisory business, our teams closed more funds virtually than any other firm
in the industry and advised on more than $30 billion of transactions. Strong demand for our market-leading activism
advisory advice continued. Our Defense and Shareholder Advisory team advised on the defense of the largest U.S.
hostile takeover attempt and successfully advised on the defense of the two largest U.S. proxy fights.

On the M&A side, as activity re-emerged, our teams were involved in many of the most prominent deals of the year. We
sustained our #1 league table ranking among independent firms for dollar volume of announced M&A transactions, both
globally and in the U.S. We finished the year advising on four of the 10 largest U.S. M&A transactions of 2020. Our market
share of reported Advisory fees increased to 8.7% and we continued to narrow the gap between us and the three largest
global investment banks as measured by advisory revenues.

Our hard work, collaboration and creativity led to outside recognition as well. The Deal recognized us in multiple categories
including “Deal of the Year,” “Energy & Industrials Deal of the Year,” “Most Innovative Deal of the Year,” “Healthcare,
Pharma & Biotech Deal of the Year” and “TMT Investment Bank of the Year.”

In addition, institutional investors sought out the research insights from our premier equities franchise, Evercore ISI. Our
team of top Institutional Investor-ranked macroeconomic and fundamental analysts provided valuable insights across
sectors, and there was heightened demand for our research on macroeconomic issues and the science of COVID-19
and vaccines. In addition to maintaining our excellent research product and finding creative ways to communicate with
our clients, we continued to expand our coverage sectors. This includes research on the carbon/clean energy transition,
COVID-19 vaccines, and most recently, the internet. Institutional Investor once again recognized us as the top-ranked
independent firm in U.S. Equity Research—a testament to our team'’s ability to stay focused and come together while
not in-person. In all, Evercore ISI claimed a firm-record 39 individual positions and 36 team positions, and Ed Hyman
was awarded the #1 position in Economics, a recognition he has earned 40 times.

INVESTMENT MANAGEMENT

Evercore Wealth Management, our investment management business, continued to grow in 2020 and surpassed $10 billion in
assets under management for the first time. This is even more impressive given how much this business has historically relied
on in-person interactions and relationships with clients, which were nonexistent for the majority of 2020. Nonetheless, our
team also found creative ways to communicate with clients and we provided important investment advice as clients navigated
the unique challenges of planning for the future in an uncertain year. Performance was strong, too, and the Core Equity Fund
outperformed the S&P 500 Index by 600 basis points. And Barron's again recognized us among the top RIAs in the U.S.
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DELIVERING FOR OUR PEOPLE AND COMMUNITIES

As we mentioned at the start of the letter, our people, the core of our business and the foundation of our success over
the past 25 years, carried our firm through this unprecedented year. We are proud of the focus, effort and resilience our
people demonstrated during this challenging year. They were responsible for how well we served our clients, sustained
our firm, helped each other and led our initiatives to give back in our communities.

This year, it was more important than ever to uphold our commitment to support and develop our team through both
the professional and personal challenges presented by the environment. This included talent development and wellness
initiatives as well as volunteer opportunities to help our communities in need. Our robust talent development program
continued in a virtual world, including building out our suite of learning programs and further strengthening our culture
of apprenticeship and mentorship. Our "EverWELL" program, which provides programming around both physical and
mental health and wellness, was especially important and helpful. Through this program, we frequently communicated to
our employees the resources that were available and hosted several “Wellness Weeks,” which offered resources around
physical and mental wellbeing.

The egregious social injustice we witnessed in 2020 caused understandable stress and anxiety for many of our colleagues.
Our Global Diversity Council and its four networks remained active in programming, including hosting over 25 virtual
events and supporting our employees throughout the year. The social injustice in 2020 also motivated us to re-examine
our commitment to DE&I as a firm—an initiative we launched more than five years ago. That effort has delivered results,
particularly for women. Since 2015, the number of women among our recruited U.S. Advisory full-time associates increased
to 34% from 24%. And in our 2021 incoming analyst recruiting class, 31% are women, an increase from 13% in 2015. There
is tangible improvement here, but we know we have more work to do when it comes to DE&I. As we embark on this next
year and the next 25 years, we are redoubling our efforts here with the objective of integrating DE&l into everything that
we do.

A few examples of the action steps we took as part of our recommitment include: we updated our Core Values to include
“Diversity, Equity and Inclusion” as a standalone Core Value; we completed a diagnostic assessment of our DE&I position
with the assistance of an external diversity consultant and redefined our DE&l initiatives; and in early 2021, we signed the
CEO Action for Diversity & Inclusion pledge, joining a group of leaders from more than 1,600 organizations in a united
commitment to advance DE&I in our workplaces and communities. We look forward to participating with this group and
becoming strong practitioners of DE&I at our firm.

The pandemic, and the challenges it created, provided a sharp reminder of both our good fortune and the challenges
faced by others in our communities. It was no surprise that our employees rallied in support of giving back through our
"Evercore Volunteers” program. Our teams around the world participated in long-standing fundraising events, supported
our partner organizations through virtual events and gave at record levels. And we supported new initiatives to combat
social injustice. Of particular note, in July, our TURM (Traditionally Underrepresented Minorities) Network organized our
largest firmwide charitable giving initiative to give to organizations that fight for diversity, inclusion, equality and social
justice. Our employees contributed approximately $350,000, and that combined with a commitment of $500,000 from
the firm, provided $850,000 of support to these organizations. We are proud that our people continued to show their
commitment to helping our communities. And as the economic recovery progresses this year, we collectively look to
raise the bar in how we can give back with the most impact.

Lastly, while the pandemic may have slowed our recruiting efforts of experienced hires, we did not allow it to impair the
development and advancement of our talented team. It is important for the growth of our firm that we continue to develop
our talent, both internally and externally. We conducted our annual analyst and associate recruiting cycle, including our
summer internship program, virtually. Despite the new setting, we were able to provide rising collegiate and graduate
students with valuable exposure to our firm and profession. We recruited new team members across the entire firm, including
three SMDs, 11 MDs and 160 analysts and associates. Our 2021 talent goals are off to a good start with three SMD talent
additions so far, the promotion of three SMDs and 170 promotions across levels and business groups globally.

Page 4



DELIVERING FOR OUR SHAREHOLDERS

Our shareholders benefited from the steadfast focus on clients, dedication to our firm and the character in overcoming
the unforeseen challenges of the year that our people demonstrated. In 2020, Adjusted Net Revenues of $2.33 billion
grew 14% year-over-year, Adjusted Operating Income of $639.3 million grew 28% year-over-year and Adjusted Earnings
Per Share of $9.62 grew 25% year-over-year. In addition, we expanded our Adjusted Operating Margin by nearly 300 basis
points year-over-year to 27.5%.

We continued to return capital to our shareholders. We increased our quarterly dividend by 5% to $0.61 per share, though
we delayed our annual increase to our quarterly dividend from April to October as we evaluated the financial effects of
the pandemic and got more clarity on our financial position for the year. In total, we returned $265.4 million of capital to
our shareholders and reduced our share count for the fifth consecutive year.

We finished the year with a strong balance sheet, which reflects the strength and momentum of the recovery in the latter
part of the year. Our financial position is strong as we hold 100% of the liquid assets required to satisfy liquidity and
regulatory capital requirements and to fund our obligations relating to deferred compensation awards. Ultimately, the
actions taken in 2020 to strengthen our balance sheet put us in a position to consistently return free cash earnings not
needed for investments in future growth or to fund future compensation obligations, continuous with past practice.

LOOKING FORWARD

Our performance in 2020 affirms the confidence we have in our future. We believe we are able to deliver more intensive
support and advice to our clients and execute across an increasing variety of assignments. Clients, more than ever before,
are embracing the broad advisory capabilities that we deliver with the independence, objectivity and excellence that have
been our hallmark for the past 25 years. Our team remains committed to our Core Values and has the skills and experience
to continue to deliver strong results. And we continue to find what we refer to as “A+ talent” who want to join our firm.

As we look ahead to this year, we remain committed to delivering for our Clients, our People and Communities and our
Shareholders in the following ways:

INTENSE CLIENT FOCUS AND COVERAGE

We will continue to provide outstanding advice and execution in all significant industry sectors, globally. Through various
client-centric initiatives, we will continue to sharpen our focus and coverage of the significant client groups that rely heavily
on our independent advice and are the most consistent users of our services. Here, further investments in talent and
technology will enhance our success.

BROADENING CAPABILITIES TO SERVE CLIENTS

We will invest in further deepening and broadening our capabilities. Our ECM investments, which include SPACs and
convertibles, were important contributors in 2020. They demonstrate the potential returns that we can achieve when we
make careful long-term investments. We believe strongly that client relationships initiated here, and through investments
broadly, will last over time when we serve clients with excellence and integrity.

RECRUITING TALENT

We will continue to seek out "A+ talent” to broaden and deepen how we serve our clients. Our hiring goals for 2021 are
off to a good start. We welcomed Kristen Grippi in January as our new Head of ECM, Mark Mahaney in March as the Head
of Internet Research and Juan Pedro Pérez Cozar in April as the Head of Evercore Iberia. We look forward to providing
additional talent announcements throughout the year. And, of course, we will continue to focus on our DE&l commitments
as we recruit for positions across the firm.

CULTURE, COMMUNITY AND COLLABORATION

We are planning on a safe transition back to working together in our offices and at our clients’ locations. Our primary
focus remains the health, wellness and safety of our team and their families. We know that the strong culture and sense
of community at our firm occurs most naturally in our offices, together, and when we are able to see clients in-person.
The coaching, mentoring and apprenticeship model that is vital to the development of our future leaders is at its best
when we are physically together. Only then do we truly benefit from the spontaneity of idea generation and on-the-job
coaching that is more difficult to realize virtually. While we know it will be a slow process with many variables still unknown,
we are very much looking forward to bringing our team back together in-person later in the year.
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SUSTAINABILITY AND ESG

Building a sustainable future is a key priority. It is important to our people, to the people we hire, to the clients that we serve
and to the communities in which we live and work. And it is growing in importance to our shareholders. Sustainability needs
to be more completely integrated into how we do our business and how we advise clients. This spring, we are pleased
to be publishing our inaugural Sustainability Report in which we outline the programs and policies that make up our
road map for building a sustainable future. As the report makes clear, we have made progress here and are committed
to advancing this priority area as we grow. You will be able to find the report on our website.

OPERATING WITH FINANCIAL DISCIPLINE

If we can deliver in the above ways for our Clients and our People and Communities and we continue to operate with
financial discipline, it will in turn lead to better outcomes for our Shareholders. We truly believe that our business operates
better when we are all together, but there are many takeaways from our past year of working predominantly remotely,
particularly around the way we travel. We will continue to seek ways to best optimize our non-compensation expenses,
including using our experience from the past year with regard to the necessity and frequency of travel.

In closing, we thank our talented team for their ongoing dedication to our clients, their teamwork with each other and for
embodying our Core Values. We thank our clients for their continued confidence in our services. We thank our Board of
Directors for their leadership and support and, we thank you, our fellow shareholders, for placing your ongoing trust in us.
We look forward to updating you on our progress during the year ahead.

Roger C. Altman Ralph Schlosstein John Weinberg

Senior Chairman Co-Chairman of the Co-Chairman of the

and Founder Board of Directors and Board of Directors and
Co-Chief Executive Officer Co-Chief Executive Officer

Client Focus
Integrity
Excellence
Respect
Diversity, Equity and Inclusion
Investment in People

Partnership
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PART I

Available Information

Our website address is www.evercore.com. We make available, free of charge, on the For Investors section of our website
(http://investors.evercore.com) our Annual Report on Form 10-K (this "Form 10-K"), Quarterly Reports on Form 10-Q, Current
Reports on Form 8-K and all amendments to those reports as soon as reasonably practicable after such material is electronically
filed or furnished with the Securities and Exchange Commission (the "SEC") pursuant to Section 13(a) or 15(d) of the
Securities Exchange Act of 1934, as amended (the "Exchange Act"). We also make available through our website other reports
filed with or furnished to the SEC under the Exchange Act, including our Proxy Statements and reports filed by officers and
directors under Section 16(a) of the Exchange Act, as well as our Code of Business Conduct and Ethics. From time to time, we
may use our website as a channel of distribution of material company information. Financial and other material information
regarding the Company is routinely posted on and accessible at http://investors.evercore.com. In addition, you may
automatically receive email alerts and other information about us by enrolling your email by visiting the "Email Alerts" section
at http://investors.evercore.com. We do not intend for information contained in our website to be part of this Form 10-K.

The SEC maintains an Internet site (http://www.sec.gov) that contains reports, proxy and information statements and other
information regarding issuers that file electronically with the SEC.

nn

In this report, references to "Evercore," the "Company," "we," "us" and "our" refer to Evercore Inc., a Delaware
corporation, and its consolidated subsidiaries. Unless the context otherwise requires, references to (1) "Evercore Inc." refer
solely to Evercore Inc. and not to any of its consolidated subsidiaries and (2) "Evercore LP" refer solely to Evercore LP, a
Delaware limited partnership, and not to any of its consolidated subsidiaries. References to the "IPO" refer to our initial public
offering on August 10, 2006 of 4,542,500 shares of our Class A common stock, including shares issued to the underwriters of
the TPO pursuant to their election to exercise in full their overallotment option.

Forward-Looking Statements

This report contains, or incorporates by reference, forward-looking statements within the meaning of Section 27A of the
Securities Act of 1933, as amended (the "Securities Act"), and Section 21E of the Exchange Act, which reflect our current
views with respect to, among other things, our operations and financial performance. In some cases, you can identify these
forward-looking statements by the use of words such as "outlook," "backlog," "believes," "expects," "potential," "probable,"
"continues," "may," "will," "should," "seeks," "approximately," "predicts," "intends," "plans," "estimates," "anticipates" or the
negative version of these words or other comparable words. All statements, other than statements of historical fact, included in
this report are forward-looking statements, including with respect to the worldwide COVID-19 pandemic, and are based on
various underlying assumptions and expectations and are subject to known and unknown risks, uncertainties and assumptions,
and may include projections of our future financial performance based on our growth strategies and anticipated trends in our
business.

Accordingly, there are or will be important factors that could cause actual outcomes or results to differ materially from
those indicated in these statements. All statements other than statements of historical fact are forward-looking statements and,
based on various underlying assumptions and expectations, are subject to known and unknown risks, uncertainties and
assumptions and may include projections of our future financial performance based on our growth strategies and anticipated
trends in Evercore's business. We believe these factors include, but are not limited to, those described under "Risk Factors" in
this report. These factors should not be construed as exhaustive and should be read in conjunction with the other cautionary
statements that are included or incorporated by reference in this report. In addition, new risks and uncertainties emerge from
time to time, and it is not possible for us to predict all risks and uncertainties, nor can we assess the impact of all factors on our
business or the extent to which any factor, or combination of factors, may cause actual results to differ materially from those
contained in any forward-looking statements. We undertake no obligation to publicly update or review any forward-looking
statement, whether as a result of new information, future developments or otherwise except as required by law. You should,
however, consult further disclosures we may make in future filings of our Annual Reports on Form 10-K, Quarterly Reports on
Form 10-Q and Current Reports on Form 8-K and any amendments thereto or in future press releases or other public
statements.

We operate in a very competitive and rapidly changing environment. New risks and uncertainties emerge from time to
time, and it is not possible for our management to predict all risks and uncertainties, nor can management assess the impact of
all factors on our business or the extent to which any factor, or combination of factors, may cause actual results to differ
materially from those contained in any forward-looking statements.
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Item 1. Business

Overview

Evercore is the leading independent investment banking advisory firm in the world based on the dollar volume of
announced worldwide merger and acquisition ("M&A") transactions on which we have advised in 2020. When we use the term
"independent investment banking advisory firm," we mean an investment banking firm that directly, or through its affiliates,
does not engage in commercial banking or significant proprietary trading activities. We were founded on the belief that there is
an opportunity within the investment banking industry for a firm free of the potential conflicts of interest created within large,
multi-product capital intensive financial institutions. We believe that maintaining standards of excellence and integrity in our
core businesses demands a spirit of cooperation and hands-on participation more commonly found in smaller organizations.
Since our inception, we have set out to build—in the employees we choose and in the projects we undertake—an organization
dedicated to the highest caliber of professionalism and integrity.

We operate globally through two business segments:
+ Investment Banking; and
* Investment Management.

Investment Banking

Our Investment Banking segment includes our global advisory business through which we deliver strategic corporate
advisory, capital markets advisory and institutional equities services. In 2020, our Investment Banking segment generated
$2.237 billion, or 98% of our revenues, excluding Other Revenue, net, ($1.933 billion, or 97%, in 2019 and $2.015 billion, or
98%, in 2018) and earned 687 fees from Advisory clients.

As we begin the year in 2021, our strategic corporate advisory and capital markets advisory businesses has 107 Senior
Managing Directors with expertise and client relationships in a wide variety of industry sectors and broad geographic reach.

Strategic Corporate Advisory

Evercore's strategic corporate advisory business provides differentiated strategic and tactical advice, as well as
unparalleled execution to financial sponsors and both public and private companies across a broad range of industry sectors and
geographies. We help our clients identify and pursue strategic priorities, devise strategies to enhance shareholder value, and
develop new ideas and deeper perspective to achieve their goals.

*  Mergers and Acquisitions. In advising companies on an acquisition, merger or sale, we evaluate potential targets,
provide valuation analyses, and evaluate and propose financial and strategic alternatives. We provide boards and
management teams with independent judgment and deep expertise as they navigate their most important transactions
and strategic decisions. We also advise as to the timing, structure, financing and pricing of a proposed transaction, as
well as assist in negotiating and closing the deal.

»  Strategic Shareholder Advisory. Our extensive experience, insights into activist tactics, expertise in helping
companies with shareholder communications and innovative defense strategies are instrumental in helping clients
prepare for, avoid, and, if required, defend against activist investors and hostile takeover attempts. In public company
situations, Evercore’s strategic shareholder advice is an integral part of our practice and is a decisive edge for clients
seeking to obtain shareholder support for their transactions.

*  Special Committee Assignments. Evercore has a leading special committee practice which is driven by, and
exemplifies, our overall commitment to independence, discretion, objectivity, and the delivery of unconflicted advice.
Our team has a long history of providing impartial advice to special committees and assisting them to meet fiduciary
duties and obligations in significant situations.

*  Transaction Structuring. Evercore provides integrated advice in connection with the structuring of public and private
transactions - including mergers, spin-offs, sales, joint ventures, and capital markets offerings - intended to optimize
tax, accounting, and other objectives of the deal.

Capital Markets Advisory

Evercore is a leading advisor to clients on many of the largest and most complex corporate balance sheets in the global
capital markets. Our flexible and integrated teams develop trust with clients by focusing on objectives and facts, not capital



markets products. Functionally, Evercore can act as an independent advisor, capital placement agent, or underwriter based on
each client's circumstances and preferences.

Equity Capital Markets. Evercore provides equity and equity-linked capital markets advice and execution designed to
complement our firm's formidable corporate advisory platform. Our team provides its clients with independent advice,
experienced judgment, and key insights on all aspects of capital formation and capital markets transactions. Our ECM
team has the flexibility to engage with our corporate clients as an underwriter or an independent advisor.
Restructuring. Evercore provides independent financial restructuring advice to companies, creditors, sharecholders, and
other stakeholders, both in-and out-of-court. We specialize in providing critical and unbiased advice to clients on
complex balance sheet issues and transformational situations.

Debt Advisory. Evercore provides independent advice to corporate clients on all debt capital markets products globally
and, in conjunction with our Market Risk Management and Hedging team, on associated market related risks and
hedging.

Private Placement Advisory. Evercore structures and executes private market transactions for public and private
corporate clients who require direct private equity, credit or hybrid financing solutions.

Market Risk Management and Hedging. Evercore advises clients on all aspects of market-related risks arising from
foreign exchange, interest rates, inflation and commaodity prices in connection with cross-border M&A and financing
transactions.

Private Capital Advisory. Evercore advises managers of private assets — private equity, private debt, real estate,
infrastructure and others — seeking to recapitalize or liquidate their assets through a privately negotiated transaction
(e.g. fund sales, asset refinancing and fund recapitalizations). In addition, Evercore provides advisory services focused
on primary and secondary transactions for real estate oriented financial sponsors and private equity interests.

Private Funds. Evercore provides comprehensive global advisory services on capital raising for select private fund
sponsors, including private equity, infrastructure and real estate, advising and executing on all aspects of the
fundraising process, including competitive positioning and market assessment, preparation of marketing materials,
investor development and documentation.

Institutional Equities

At Evercore ISI, our experienced research, sales and trading professionals deliver superior client service on a content-led

platform, striving to be the best independent equity research resource to support our institutional investor clients. At December
31, 2020, Evercore ISI had 40 senior-most research and distribution professionals.

Other

Research. Evercore ISI was recognized as the top ranked independent firm by Institutional Investor in 2020. We also
ranked #2 on a weighted basis and #3 in overall positions.

Sales. Our sales team delivers research-centric service to more than 1,300 institutional clients in the U.S. and abroad.
The team provides access to our macro and fundamental research products and our dedicated sales specialists provide
unique sector insights.

Trading. Evercore ISI’s trading professionals engage primarily in agency-only transactions, free of the potential
conflicts of interest created by proprietary trading. Our team provides seamless execution, placing our clients’ interests
first and executing transactions with efficiency, objectivity and discretion.

Corporate Access. Our corporate access team develops strategic connectivity between company managements and
investors to maximize the impact of roadshows, field trips, sector and macros conferences.

Our Investment Banking segment also includes an interest in Luminis Partners ("Luminis"), which is accounted for under

the equity method of accounting. Luminis is an independent corporate advisory firm based in Australia.

In 2020, we completed the transition of our advisory presence in Mexico to a strategic alliance relationship with a newly-

formed independent strategic advisory firm founded by certain former employees. We also entered into a strategic alliance with
an advisory firm in Brazil in 2020, and maintain strategic alliances in India and South Korea.

Investment Management

Our Investment Management segment includes wealth management and trust services through Evercore Wealth

Management L.L.C. ("EWM"), as well as private equity through investments in entities that manage private equity funds. In



2020, our Investment Management segment generated revenue of $54.4 million, or 2% of our revenues, excluding Other
Revenue, net ($50.6 million, or 3%, in 2019 and $48.2 million, or 2%, in 2018).

e Evercore Wealth and Trust. Evercore's U.S.-based Evercore Wealth Management serves high-net-worth individuals,
foundations and endowments. Clients at EWM and our affiliated trust company, Evercore Trust Company, N.A.
("ETC"), work directly with dedicated teams of independent thinkers to manage complex wealth and focus on
delivering tangible results. As of December 31, 2020, EWM had $10.2 billion of assets under management ("AUM").

e Investments in Affiliates. We also hold interests in ABS Investment Management Holdings LP and ABS Investment
Management GP LLC (collectively, "ABS") and Atalanta Sosnoff Capital, LLC ("Atalanta Sosnoff") that are
accounted for under the equity method of accounting. ABS is an institutionally focused hedge fund-of-funds manager
and Atalanta Sosnoff manages large-capitalization U.S. equity and balanced products. We also hold interests in entities
that manage private equity funds and in the funds they manage.

— Glisco. We maintain a limited partner's interest in the value-oriented, middle-market private equity funds in
Mexico, Glisco Partners II, L.P. ("Glisco II"), Glisco Partners III, L.P. ("Glisco III") and Glisco Capital Partners
IV, L.P. ("Glisco IV" and, together with Glisco II and Glisco III, the "Glisco Funds"), as well as Glisco
Manager Holdings LP and the general partners of the Glisco Funds. We receive our portion of the management
fees earned by Glisco Partners Inc. ("Glisco") from Glisco Manager Holdings LP. We are passive investors and
do not participate in the management of any Glisco sponsored funds.

— Trilantic. While we do not intend to raise any Evercore-sponsored funds, we maintain a strategic alliance to
pursue private equity investment opportunities with Trilantic Capital Partners ("Trilantic"). In connection with
the issuance of certain limited partnership interests in Trilantic, we became a limited partner of Trilantic and are
entitled to receive 10% of the aggregate amount of carried interest with respect to all of the portfolio
investments made by Trilantic Capital Partners Associates IV, L.P. ("Trilantic IV"), up to $15.0 million. As part
of the strategic alliance, we committed $5.0 million of the total capital commitments of Trilantic Capital
Partners V L.P. ("Trilantic V") and $12.0 million of the total capital commitments of Trilantic Capital Partners
VI (North America) L.P. ("Trilantic VI"). We and our affiliates are passive investors and do not participate in
the management of any Trilantic sponsored funds. We previously raised and managed Evercore-sponsored
funds, but do not currently have specific plans to continue to do so.

¢ The Investment Management segment also includes the results of Evercore Casa de Bolsa, S.A. de C.V. ("ECB"),
which was sold in 2020.

Our Strategies for Growth

We expect to deploy the majority of our capital to continue to grow our Investment Banking businesses. We intend to
continue to grow and diversify our businesses, and to further enhance our profile and competitive position, through the
following strategies:

* Add and Promote Highly Qualified Investment Banking Professionals. We hired three new Senior Managing
Directors in 2020, expanding our capabilities in our Capital Markets Advisory practice by strengthening our coverage
of the Technology sector, as well as enhancing our advisory capabilities on complex and large cap corporate
realignments and expanding our capital raising and distribution capabilities with convertible debt. Of equal
importance, following our long-term strategy of developing internal talent, we also promoted seven internal candidates
to Senior Managing Director in our Advisory business in 2020 and intend to continue to promote our most talented
professionals in the future. We intend to continue to recruit and promote high-caliber strategic corporate, strategic and
capital markets advisory, as well as equity research, professionals to add depth in industry sectors and products and
services in areas that we believe we already have strength, and to extend our reach to sectors or new business lines and
geographies that we have identified as particularly attractive. On occasion, these additions may result from the
acquisition of boutique independent advisory firms with leading professionals in a market or sector.

*  Achieve Organic Growth and Improved Profitability in Investment Management. We are focused on managing our
current Investment Management business effectively. We also continue to selectively evaluate opportunities to expand
Wealth Management.

Human Capital Management

We are a human capital intensive business and our long-term success is dependent on the number, quality and
performance of our people. Our key human capital management objectives are to attract, develop, mentor, promote and retain
the most talented professionals in our industry. To support these objectives, we invest substantial time and resources toward the



recruitment of people who will adhere to our Core Values and improve our business; reward and support employees through
competitive pay and benefits programs; facilitate the professional development of our employees through our talent
development programs; and promote a strong culture of diversity, equity, and inclusion throughout our organization.

With these guiding principles, our Human Capital Management team leads our efforts on employment-related matters,

including recruiting and hiring, onboarding and training, compensation planning, performance management and professional
development. Our Board of Directors and its Nominating and Corporate Governance Committee provide oversight on certain
human capital matters as well, including our Diversity, Equity and Inclusion initiatives.

Some examples of our programs, initiatives and efforts to attract, develop, mentor, promote and retain the most talented

professionals in our industry include:

Diversity, Equity and Inclusion: DE&I is a major focus of our senior management and Board of Directors.
Promoting diversity, equity and inclusion throughout the organization is not only the right thing to do, but it improves
our culture and performance, allowing us to better serve our clients and grow our business over the long term. We
believe in empowering our people to thrive by maintaining a culture of inclusion that embraces diversity and creates
opportunity for all employees. However, we recognize there is still important work to be done in realizing our DE&I
objectives. We are committed to working diligently and transparently with our key stakeholders, including our
employees, as we continue to execute on our objectives. We are focused on the following DE&I objectives:

> Promoting greater diversity within Evercore, with strong representation of various groups across all levels

°  Building knowledge and understanding of key DE&I issues across the organization and accountability for

driving progress
o Creating an environment where all diverse professionals feel supported and fully integrated into the firm

We execute on these objectives through a variety of initiatives, including:
o Recruiting and Representation
*  We maintain an internal diversity recruiting team, which has augmented our campus recruiting
strategy to increase diversity in our talent pipeline, through outreach at HBCUs/HSIs and diversity-
specific recruiting events.
*  We have partnerships with external diversity organizations.
»  We offer scholarships to select diversity candidates.
*  We have added four new independent directors to our Board since 2018 — three of whom are women,
and one of whom is also a person of color. Currently, 40% of our independent directors are women.
> Education and Training
*  We provide formal training and mentorship programs for underrepresented employees and conduct
trainings for our employees on DE&I issues.
*  Our Diversity Networks have hosted events and programs for their members and allies, including
several events with prominent leaders outside of and within our own organization.
o Building an Inclusive Culture
*  We maintain a Global Diversity Council, whose membership includes the heads of each of the firm’s
employee-led diversity networks, to help build connectivity, create community and advance the
firm’s culture of inclusion:
°  Women’s Network
o Traditionally Underrepresented Minorities Network
o EverProud
e Veterans Network
e Accountability
»  Diversity recruiting efforts are regularly reviewed by senior management.
o We analyze pay equity information throughout the organization.
o We continue to regularly share progress on DE&I initiatives and results, including at firm-
wide town-halls and with the Board of Directors.

Talent Development: We are committed to the professional development of our employees.
e QOur training framework involves ongoing development at multiple stages of our employees’ career, including
on-the-job training and mentorship.
e QOur senior professionals play a central role in presenting our training and development programs, including
our M&A Black Belt program (with over 2,500 attendees across all sessions), and other sector and business
appropriate training programs.



> We also engage in a comprehensive evaluation process designed to provide our employees with the feedback
necessary for their professional development.
> We conduct employee surveys and implement feedback into our policies and procedures.

*  Health, Safety and Wellness: The success of our business is fundamentally connected to the well-being of our
people. Accordingly, we are committed to the health, safety and wellness of our employees.

o We provide our employees and their families with access to a variety of innovative, flexible and convenient
health and wellness programs, as described below. These programs support our employees’ physical and
mental health by providing tools and resources to help improve or maintain their health status and offer
choice, where possible, so that our employees can customize their benefits to meet their needs.

o Inresponse to the COVID-19 pandemic, we have implemented and continue to implement safety measures in
all of our offices and made other significant changes that we determined were in the best interest of our
employees, as well as the communities in which we operate, and which comply with government regulations.
This includes having nearly all of our people working remotely. In formulating our return-to-office protocol,
we continue to monitor the impact of the COVID-19 pandemic, as well as policies and guidance from
governmental authorities and health agencies.

*  Compensation Structure and Benefits: Our compensation structure, including our comprehensive benefit packages,
is designed to attract, motivate and retain highly talented employees.

o We have consistently sought to closely align pay with performance. Through our broad-based equity
program, we have used equity compensation to create a close alignment of interests between our shareholders
and employees.

o To advance our diversity, equity and inclusion objectives, we have recently expanded our benefits package to
include additional women’s and family support benefits.

o Our benefits for eligible employees include the following:

» Paid holidays, vacation days, personal days and sick days
»  Paid parental leave

*  Women’s and family healthcare services

*  Flexible work arrangements

*  Back-up child and elder care

* Paid marriage and bereavement leave

*  Medical, dental, prescription drug and vision insurance
» Life and disability insurance

*  Enhanced healthcare navigation and claims advocacy

*  Retirement benefits

*  Commuter benefits

*  Health club membership discounts

»  Identity theft protection

*  Other corporate benefits

o We promote wellness education and encourage our employees to take a mindful and active approach to their
overall well-being, including through our EverWELL program. We offer various resources and seminars
related to different aspects of healthy living, including a focus on employees’ health, welfare, nutrition, stress
management and financial wellness.

» Community: We have also encouraged, supported and assisted our employees in having a positive impact on the
communities in which we operate and serve.

o Through our Evercore Volunteers program, we have continued our firm-wide community service initiatives,
which connect our employees with our community partners in order to address immediate needs, support
education and improve public spaces.

o We facilitate employee fundraising, and in 2020 we conducted a social justice donation matching program,
resulting in the largest charitable donation in Evercore history.

As of December 31, 2020, we employed approximately 1,800 people, working in 31 cities around the world. Our global
workforce is comprised of approximately 99% full time and 1% part time employees. Nearly 1,400 of our employees were
employed in the United States (of which approximately 1,100 were employed in our Investment Banking segment); the



remainder were employed outside the United States, primarily in our investment banking segment. We believe our efforts in
managing our workforce have been effective, evidenced by our strong culture, talent development and employee retention.

Competition

The financial services industry is intensely competitive, and we expect it to remain so. Our competitors are other
investment banking, financial advisory and investment management firms. We compete both globally and on a regional,
product or niche basis. We compete on the basis of a number of factors, including transaction execution skills, investment
performance, quality of equity research, our range of products and services, innovation, reputation and price.

Evercore's investment banking competitors can be categorized into two main groups: (1) large universal banks and bulge
bracket firms such as Bank of America, Barclays, Citigroup, Credit Suisse, Deutsche Bank, Goldman Sachs, JPMorgan Chase,
Morgan Stanley and UBS and (2) independent advisory firms such as Centerview, Greenhill, Houlihan Lokey, Lazard, Moelis,
Perella Weinberg, PJT Partners and Rothschild, among others. We believe, and our clients have informed us, that firms that also
engage in acquisition financing, significant proprietary trading in clients' securities and the management of large private equity
funds that often compete with clients can cause such firms to develop interests that may be in conflict with the interests of
advisory clients. Since Evercore is able to avoid potential conflicts associated with these types of activities, we believe that
Evercore is better able to develop trusted and long-term relationships with its clients than those of its competitors, which
provide such services. In addition, we have a larger global presence, deeper sector expertise and more diverse capabilities than
many of the independent firms. Evercore ISI's business is also subject to competition from investment banks and other large and
small financial institutions who offer similar services.

We believe that we face a range of competitors in our Investment Management business, with numerous other firms
providing competitive services. Evercore Wealth Management competes with domestic and global private banks, regional
broker-dealers, independent broker-dealers, registered investment advisors, commercial banks, trust companies and other
financial services firms offering wealth management services to clients, many of which have substantially greater resources and
offer a broader range of services.

Competition is also intense for the attraction and retention of qualified employees. Our ability to continue to compete
effectively in our businesses will depend upon our ability to attract new employees and retain and motivate our existing
employees.

Regulation
United States

Our business, as well as the financial services industry generally, is subject to extensive regulation in the United States
and in the other jurisdictions where we operate. As a matter of public policy, regulatory bodies in the United States and the rest
of the world are charged with safeguarding the integrity of the securities and other financial markets and with protecting the
interests of customers participating in those markets. In the United States, the SEC is the federal agency responsible for the
administration of the federal securities laws. Evercore Group L.L.C. ("EGL"), a wholly-owned subsidiary of ours through
which we conduct our U.S. investment banking business, is registered as a broker-dealer with the SEC, is a member of the
Financial Industry Regulatory Authority ("FINRA") and is registered as a broker-dealer in various states and the District of
Columbia. EGL is subject to regulation and oversight by the SEC. FINRA, a self-regulatory organization that is subject to
oversight by the SEC, adopts and enforces rules governing the conduct, and examines the activities, of its member firms,
including EGL. The SEC, FINRA, and other regulators in various jurisdictions impose both conduct-based and disclosure-based
requirements with respect to our business. State securities regulators also have regulatory or oversight authority over EGL. Our
Private Funds Group is also impacted by various state and local regulations that restrict or prohibit the use of placement agents
in connection with investments by public pension funds.

Broker-dealers are subject to regulations that cover all aspects of the securities business, including sales methods, trade
practices, use and safekeeping of customers' funds and securities, capital structure, record-keeping, the financing of customers'
purchases and the conduct and qualifications of directors, officers and employees. In particular, as a registered broker-dealer
and member of a self-regulatory organization, we are subject to the SEC's uniform net capital rule, Rule 15¢3-1. Rule 15¢3-1
specifies the minimum level of net capital a broker-dealer must maintain and also requires that a significant part of a broker-
dealer's assets be kept in relatively liquid form. The SEC and various self-regulatory organizations impose rules that require
notification when net capital falls below certain predefined criteria, limit the ratio of subordinated debt to equity in the
regulatory capital composition of a broker-dealer and constrain the ability of a broker-dealer to expand its business under



certain circumstances. Additionally, the SEC's uniform net capital rule imposes certain requirements that may have the effect of
prohibiting a broker-dealer from distributing or withdrawing capital and requiring prior notice to the SEC for certain
withdrawals of capital. EGL is also subject to the SEC's Market Access Rule, Rule 15¢3-5. The Market Access Rule requires
EGL to have controls and procedures in place to limit financial exposure by establishing capital thresholds for its trading clients
and implementing controls to prevent erroneous orders. Our broker-dealer subsidiaries are also subject to regulations, including
the USA PATRIOT Act of 2001, as amended (the "Patriot Act"), which impose obligations regarding the prevention and
detection of money-laundering activities, including the establishment of customer due diligence and other compliance policies
and procedures. Regulatory authorities are also increasingly focused on cyber security and vendor management. Failure to
comply with any legal and regulatory requirements may result in monetary, regulatory and, in certain cases, criminal penalties.

We are also subject to the U.S. Foreign Corrupt Practices Act, which prohibits offering, promising, giving, or authorizing
others to give anything of value, either directly or indirectly, to a non-U.S. government official in order to influence official
action or otherwise gain an unfair business advantage, such as to obtain or retain business.

Our Investment Management business at EWM, as well as our equity method investments, ABS and Atalanta Sosnoff, are
registered as investment advisors with the SEC. Registered investment advisors are subject to the requirements and regulations
of the Investment Advisers Act of 1940. Such requirements relate to, among other things, fiduciary duties to clients,
maintaining an effective compliance program, solicitation agreements, conflicts of interest, recordkeeping and reporting
requirements, disclosure requirements, limitations on agency cross and principal transactions between an advisor and advisory
clients, state and local political contributions, as well as general anti-fraud prohibitions. EWM is also an investment advisor to a
mutual fund, which subjects EWM to additional regulations under the Investment Company Act of 1940 (the "1940 Act"). ETC,
which is a national trust bank limited to fiduciary activities, is regulated by the Office of the Comptroller of the Currency
("OCC"), is a member bank of the Federal Reserve System and is subject to, among other things, the Patriot Act, the Bank
Secrecy Act of 1970, as amended, the Gramm-Leach-Bliley Act of 1999, as amended, other federal banking laws and the state
laws in the jurisdictions in which it operates.

United Kingdom

Authorization by the Financial Conduct Authority ("FCA"). The FCA is responsible for regulating Evercore Partners
International LLP ("Evercore U.K.") and Evercore ISI International Limited ("Evercore ISI U.K."), the London vehicle of
Evercore ISI. The Financial Services and Markets Act 2000 ("FSMA") is the basis for the United Kingdom's ("U.K.") financial
services regulatory regime. FSMA is supported by secondary legislation and other rules made under FSMA, including the FCA
Handbook of Rules and Guidance. A key FSMA provision is section 19, which contains a "general prohibition" against any
person carrying on a "regulated activity" (or purporting to do so) in the U.K., unless he is an authorized or exempt person. It is a
criminal offense to breach this general prohibition and certain agreements made in breach may not be enforceable. The
"regulated activities" are set out in the FSMA (Regulated Activities) Order 2001 (as amended). Evercore U.K. is authorized to
carry out regulated activities including: advising on investments, arranging (bringing about) deals in investments and making
arrangements with a view to transactions in investments. Evercore ISI U.K. is also authorized to carry out these activities. As
U.K. authorized persons, Evercore U.K. and Evercore ISI U.K. are subject to the FCA's high-level principles for businesses,
conduct of business obligations and organizational requirements. The FCA has extensive powers to supervise and intervene in
the affairs of the firms. It can take a range of disciplinary enforcement actions, including public censure, restitution, fines or
sanctions and the award of compensation.

FSMA also gives the FCA investigatory and enforcement powers in respect of contraventions of various European Union
("EU") regulations, including the Market Abuse Regulation, which prohibits insider dealing, unlawful disclosure of inside
information and market manipulation. The FCA is also able to prosecute a number of criminal offenses including, among other
things, criminal insider dealing under the Criminal Justice Act 1993 and criminal market manipulation under the Financial
Services Act 2012.

Regulatory Capital. Regulatory capital requirements form an integral part of the FCA's prudential supervision of FCA
authorized firms. The regulatory capital rules oblige firms to hold a certain amount of capital at all times (taking into account
the particular risks to which the firm may be exposed given its business activities), thereby helping to ensure that firms can
meet their liabilities as they fall due and safeguarding their (and their counterparties’) financial stability. The FCA also expects
firms to take a proactive approach to monitoring and managing risks, consistent with its high-level requirement for firms to
have adequate financial resources. However, as a so-called "exempt-CAD firm," Evercore U.K. is subject only to limited
minimum capital requirements.



Anti-Money Laundering, Counter-Terrorist Financing and Anti-Bribery. The Money Laundering, Terrorist Financing and
Transfer of Funds (Information on the Payer) Regulations 2017 (the "Money Laundering Regulations") came into force on June
26, 2017 and implemented the Fourth EU Money Laundering Directive ("MLD 4"). MLD 4 is designed to reinforce the efficacy
of EU law in countering money laundering and terrorist financing and to ensure that the EU framework is aligned with the
International Standards on Combating Money Laundering and the Financing of Terrorism and Proliferation adopted by the
Financial Action Task Force in 2012. The Money Laundering Regulations impose numerous obligations on Evercore U.K. and
Evercore ISI U.K. (and other "relevant persons"), including, among other things, obligations to take appropriate steps to assess
the risks of money laundering and terrorist financing to which the business is subject and to maintain policies, controls and
procedures to mitigate and manage the risks identified in the risk assessment. The Fifth EU Money Laundering Directive
("MLD 5") came into force on July 9, 2018. It amends MLD 4, which was transposed into U.K. law by amending the Money
Laundering Regulations. In the UK., it has been implemented through the Money Laundering and Terrorist Financing
(Amendment) Regulations 2019. The objectives of MLD 5 include, among other things, extending the scope of MLD 4 to
include a broader range of market participants (including cryptoasset exchanges and custodian wallet providers), amending
customer due diligence requirements for client relationships (including the circumstances in which enhanced due diligence is
required) and for transactions involving high risk countries and improved access to beneficial ownership for customer due
diligence information.

The Proceeds of Crime Act 2002 and the Terrorism Act 2000 also contain a number of offenses in relation to money
laundering and terrorist financing, respectively. Evercore U.K., Evercore ISI U.K. (and potentially other Evercore entities with
a 'close connection' to the U.K.) are also subject to the U.K. Bribery Act 2010, which came into force on July 1, 2011. It
provides for criminal penalties for bribery of, or receipt of a bribe from, public officials, corporations and individuals, as well as
for the failure of an organization to prevent a person with whom it is associated from providing bribes for the organization's
benefit.

Regulatory Framework in the European Union. The U.K. left the EU on January 31, 2020 and on December 31, 2020, at
11p.m., the Brexit transitional period came to an end. The U.K and the EU entered into the U.K. - EU Trade and Co-operation
Agreement ("TCA") on December 24, 2020. The TCA was accompanied by a non-binding Joint Declaration committing the
U.K. and the EU to cooperate on matters of financial regulation, which is intended to be facilitated by a Memorandum of
Understanding due to be agreed by March 2021. However, the TCA does not presently make provision for financial services
firms in the U.K. to access the EU single market. As a result, from January 1, 2021, U.K. firms, including Evercore U.K. and
Evercore ISI U.K., do not have passporting rights to provide cross-border services into the EU and into a number of other
members of the European Economic Area ("EEA"), to the extent such services are regulated activities. Evercore has a German
subsidiary, Evercore GmbH ("Evercore Germany"), through which regulated activities can be conducted in Germany and in
other EU and EEA jurisdictions on a cross-border basis, subject to certain exceptions and in compliance with applicable legal
requirements.

Following the U.K.’s exit from the EU, the provisions of the Markets in Financial Instruments Directive and the Markets
in Financial Instruments Regulation (together "MiFID") have been on-shored and brought into U.K. law through the European
Union (Withdrawal) Act 2018. This provided that EU law directly applicable in the U.K. would form part of U.K. law at the
end of the Brexit transitional period and gave powers to the U.K. government to amend this legislation so that it would operate
effectively after Brexit. For most practical purposes Evercore U.K. and Evercore ISI U.K. will be subject to broadly the same
requirements under the on-shored U.K. MiFID regime, subject to changes put forward in the U.K.'s legislative program.

Germany

In Germany, our subsidiary, Evercore Germany, is licensed by the German Federal Financial Supervisory Authority
(Bundesanstalt fiir Finanzdienstleistungsaufsicht "BaFin") to conduct investment advice and investment brokerage activities in
Germany. Evercore Germany has passporting rights to provide cross-border services into the EU which are equivalent to those
enjoyed by Evercore U.K. until January 1, 2021. Accordingly, Evercore Germany is authorized to provide the aforementioned
services across the EU on a cross-border basis. Among other requirements, BaFin requires Evercore Germany, as a regulated
entity, to comply with capital, liquidity, governance and business conduct requirements, and has a range of supervisory and
disciplinary powers which it is able to use in overseeing the activities of the firm.

Hong Kong

In Hong Kong, our subsidiary, Evercore Asia Limited ("Evercore Asia"), is licensed by the Securities and Futures
Commission ("SFC") to conduct certain corporate finance activities and securities dealing and advising activities that are
related to corporate finance. The compliance requirements of the SFC include, among other things, paid-up share capital, liquid



capital and conduct of business requirements. The directors and certain officers, employees and other persons affiliated with
Evercore Asia are also subject to SFC licensing and/or compliance requirements.

Singapore

In Singapore, Evercore Asia (Singapore) Pte. Ltd. maintains a Capital Market Services license issued by the Monetary
Authority of Singapore ("MAS") for dealing in capital markets products that are securities and collective investment schemes
and advising on corporate finance. The compliance requirements of MAS include conduct of business requirements and rules
relating to client assets, among other things.

Dubai International Financial Centre

Financial services activities in, or from, the Dubai International Financial Centre, a free-zone located in the United Arab
Emirates, Emirate of Dubai, are regulated by the Dubai Financial Services Authority ("DFSA") and are subject to licensing
requirements. Evercore Advisory (Middle East) Limited maintains licenses issued by the DFSA for (i) advising on financial
products, (ii) arranging credit and advising on credit and (iii) arranging deals in investments. The compliance requirements of
the DFSA include, among other things, capital, liquidity, governance, conduct of business requirements and anti-money
laundering, counter-terrorist financing and sanctions requirements.

General

Certain of our businesses are subject to compliance with laws and regulations of U.S. federal and state governments, non-
U.S. governments, their respective agencies and/or various self-regulatory organizations or exchanges relating to, among other
things, the privacy of client information, and any failure to comply with these regulations could expose us to liability and/or
reputational damage. Additional legislation, changes in rules promulgated by financial authorities and self-regulatory
organizations or changes in the interpretation or enforcement of existing laws and rules, either in the United States or elsewhere,
may directly affect our mode of operation and profitability.

The U.S. and non-U.S. government agencies and self-regulatory organizations, as well as state securities commissions in
the United States, are empowered to conduct periodic examinations and initiate administrative proceedings that can result in
censure, fine, the issuance of cease-and-desist orders or the suspension or expulsion of a regulated entity or its directors,
officers or employees.

Item 1A. Risk Factors
Risks Related to Our Business

Difficult market conditions may adversely affect our business in many ways, including reducing the volume of the
transactions involving our Investment Banking business and reducing the value of the assets we manage in our Investment
Management businesses, which, in each case, may materially reduce our revenue or income.

As a financial services firm, our businesses are materially affected by conditions in the financial markets and economic
conditions in the U.S. and throughout the world. Financial markets and economic conditions can be negatively impacted by
many factors beyond our control, such as the inability to access credit markets, rising interest rates or inflation, terrorism,
pandemic, political uncertainty, uncertainty in the U.S. federal fiscal or monetary policy and the fiscal and monetary policy of
foreign governments and the timing and nature of regulatory reform. Unfavorable market or economic conditions, as well as
volatility in the financial markets can materially reduce the demand for our services and present new challenges. For example,
the COVID-19 pandemic had a significant impact on market and economic conditions throughout 2020 which, at different
times throughout the year, had both positive and negative impacts on the results of operations for each of our business units.
The course of the COVID-19 pandemic into 2021, including the timing and acceptance of vaccinations, or other similar
unrelated pandemics, epidemics or global events leading to difficult market or economic conditions, may cause the number of
global and domestic M&A transactions to significantly decrease, and we cannot be certain that any associated increases in
activity in our restructuring, debt advisory, capital markets advisory businesses and Equities business will be sufficient to offset
weakness in M&A activity. The associated decline in revenue could have a significant adverse impact on our results of
operations and cash flows, and our ability to fund operations, make capital investments, maintain compliance with our debt
covenants and fund shareholder dividends and other capital commitments or stock repurchases could be adversely affected.

Revenue generated by our Investment Banking business is related to the volume and value of the transactions in which we
are involved. The majority of our bankers are focused on covering clients in the context of providing M&A services and those
activities generate a substantial portion of our revenues. During periods of unfavorable market and economic conditions, our
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operating results may be adversely affected by a decrease in the volume and value of M&A transactions and increasing price
competition among financial services companies seeking advisory engagements. Our clients engaging in M&A transactions
often rely on access to the credit and/or capital markets to finance their transactions. The uncertainty of available credit and the
volatility of the capital markets and the fact that we do not provide financing or otherwise commit capital to clients can
adversely affect the size, volume, timing and ability of such clients to successfully complete M&A transactions and adversely
affect our Investment Banking business. In addition, our profitability would be adversely affected due to our fixed costs and the
possibility that we would be unable to reduce our variable costs without reducing revenue or within a timeframe sufficient to
offset any decreases in revenue relating to changes in market and economic conditions.

We also seek to generate greater business from our restructuring and capital advisory services and our Evercore ISI
business. However, we cannot be certain that we will be able to offset lower revenues in their entirety from a decline in our
M&A activities with revenues generated from restructuring and capital advisory services or from our Evercore ISI business.
Our restructuring services, which provide financial advice and investment banking services to companies in financial transition,
as well as to creditors, sharcholders and potential acquirers, our capital advisory services, which provide corporations and
financial sponsors with advice relating to a broad array of financing issues, and our Evercore ISI business, which provides
equity research and agency securities trading for institutional investors, are intentionally smaller than our M&A advisory
business and we expect that they will remain that way for the foreseeable future.

Unfavorable market conditions may also lead to a reduction in revenues from our underwriting and placement agent
activities, and to the extent that adverse economic market conditions affect M&A and capital raising activities generally, the
demand for the research and other services provided by our Evercore ISI business could correspondingly decline.

During a market or general economic downturn, our Wealth Management business would also be expected to generate
lower revenue as, among other things, the management fees we receive are typically based on the market value of the securities
that comprise the assets we manage, and our clients or prospective clients may withdraw funds from, or hesitate to allocate
assets to, these businesses in favor of investments they perceive as offering greater opportunity or lower risk.

We depend on our senior professionals, including our executive officers, and the loss of their services could have a material
adverse effect on us.

Our senior professionals' expertise, skill, reputation and relationships with clients and potential clients are critical
elements in maintaining and expanding our businesses. For example, our Investment Banking business, including Advisory and
Evercore ISI, is dependent on our senior Investment Banking professionals and on a small number of senior research analysts,
traders and executives. In addition, EWM is dependent on a small number of senior portfolio managers and executives. Our
professionals possess substantial experience and expertise and strong client relationships. However, they are not obligated to
remain employed with us and the market for qualified professionals is highly competitive. If any of these personnel were to
retire, join an existing competitor, form a competing company or otherwise leave us, it could jeopardize our relationships with
clients and result in the loss of client engagements and revenues, which may be material.

In addition, if any of our executive officers or other senior professionals were to join an existing competitor or form a
competing company, some of our clients could choose to use the services of that competitor instead of our services or some of
our other professionals could choose to follow the departing senior professional to a competitor. Although we have entered into
non-competition agreements with certain senior professionals, there is no guarantee that these agreements provide sufficient
incentives or protections to prevent our professionals from resigning to join our competitors or that the non-competition
agreements would be upheld if we were to seek to enforce our rights. The departure of a number of executive officers or senior
professionals could have a material adverse effect on our business, financial condition and results of operations.

If we are unable to successfully identify, hire and retain productive individuals, we may not be able to implement our growth
strategy successfully.

Our growth strategy is based, in part, on our ability to attract and retain highly skilled and profitable senior professionals
across all of our businesses. Due to competition from other firms, we may face difficulties in recruiting and retaining
professionals of a caliber consistent with our business strategy. In particular, many of our competitors may be able to offer more
attractive compensation packages or broader career opportunities. Additionally, it may take more than one year for us to
determine whether new advisory professionals will be profitable or effective, during which time we may incur significant
expenses and expend significant time and resources on training, integration and business development aimed at developing this
new talent. Further, we may not be able to retain our professionals, which could result in increased recruiting expenses or our
recruiting professionals at higher compensation levels.
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Certain aspects of our cost structure are largely fixed, and we may incur costs associated with new or expanded lines of
business prior to these lines of business generating significant revenue. If our revenue declines or fails to increase
commensurately with the expenses associated with new or expanded lines of business, our profitability may be materially
adversely affected.

We may incur costs associated with new or expanded lines of business, including guaranteed or fixed compensation costs,
prior to these lines of business generating significant revenue. In addition, certain aspects of our cost structure, such as costs for
occupancy and equipment rentals, communication and information technology services, and depreciation and amortization are
largely fixed, and we may not be able to timely adjust these costs to match fluctuations in revenue. If our revenue declines, or
fails to increase commensurately with the expenses associated with new or expanded lines of business, our profitability may be
materially adversely affected.

Our growth has placed, and will continue to place, significant demands on our administrative, operational and financial
resources.

We have experienced significant growth in the past several years. Supporting this growth has placed significant demands
on our operational, legal, regulatory and financial systems and resources for integration, training and business development
efforts. We are often required to commit additional resources to maintain appropriate operational, legal, regulatory and financial
systems to adequately support expansion, even when we only partner, enter into strategic alliances or take minority stakes in
other businesses. We expect our growth to continue, which could place additional demands on our resources and increase our
expenses. For example, in recent years we have made significant investments in various enterprise technologies, such as client
relationship management and enterprise resource planning technology. We cannot provide assurance that our financial controls,
the level of knowledge of our personnel, our operational abilities, our legal and compliance controls and our other corporate
support systems will be adequate to manage our expanding operations effectively. Any failure to do so could adversely affect
our ability to pursue our growth strategy, generate revenue and control expenses.

Our revenue and profits are highly volatile, which may make it difficult for us to achieve steady earnings growth on a
quarterly basis and may cause the price of our Class A common stock to decline.

Our revenue and profits are highly volatile, and we can experience significant fluctuations in quarterly results. We
generally derive Investment Banking revenue from engagements that generate significant fees at key transaction milestones,
such as closing, and the timing of these milestones is outside of our control. As a result, our financial results will likely
fluctuate from quarter to quarter based on the timing of when those fees are earned. It may be difficult for us to achieve steady
earnings growth on a quarterly basis, which could, in turn, lead to large adverse movements in the price of our Class A common
stock or increased volatility in our stock price generally.

We earn a majority of our revenue from advisory engagements, and, in many cases, we are not paid until the successful
consummation of the transactions. As a result, our Investment Banking revenue is highly dependent on market conditions and
the decisions and actions of our clients, interested third parties and governmental authorities. For example, a client could delay
or terminate an acquisition transaction because of a failure to agree upon final terms with the counterparty, failure to obtain
necessary regulatory consents or board or stockholder approvals, failure to secure necessary financing, adverse market
conditions or because the target's business is experiencing unexpected operating or financial problems. Anticipated bidders for
assets of a client during a restructuring transaction may not materialize or our client may not be able to restructure its operations
or indebtedness due to a failure to reach agreement with its principal creditors. In these circumstances, we often do not receive
any advisory fees other than the reimbursement of certain out-of-pocket expenses, despite the fact that we have devoted
considerable resources to these transactions. The loss of even one such mandate may have a significant effect on our near-term
financial results.

In Wealth Management, our revenue includes management fees from assets we manage. These revenues are dependent
upon the amount of AUM, which can decline as a result of market depreciation, withdrawals or otherwise, as well as the
performance of the assets. The timing of flows, contributions and withdrawals are often out of our control, can occur on short
notice, and may be inconsistent from quarter to quarter. See "—The amount and mix of our AUM are subject to significant
fluctuations." Even in the absence of a market downturn, below-market investment performance by our funds and portfolio
managers could reduce AUM and asset management revenues.

Our failure to deal appropriately with actual, potential or perceived conflicts of interest could damage our reputation and
materially adversely affect our business.
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As we have expanded the scope of our businesses and client base, we increasingly confront actual, potential and perceived
conflicts of interest relating to our Investment Banking and Investment Management businesses. It is possible that actual,
potential or perceived conflicts could give rise to client dissatisfaction, litigation or regulatory enforcement actions.
Appropriately identifying and managing actual or perceived conflicts of interest is complex and difficult, and our reputation
could be damaged if we fail, or appear to fail, to deal appropriately with one or more potential or actual conflicts of interest.
Regulatory scrutiny of, or litigation in connection with, conflicts of interest would have a material adverse effect on our
reputation which would materially adversely affect our business in a number of ways, including an inability to recruit additional
professionals and a reluctance of potential clients and counterparties to do business with us. Additionally, client-imposed
conflicts requirements could place additional limitations on us, for example, by limiting our ability to accept Investment
Banking advisory engagements.

Policies, controls and procedures that we may be required to implement to address additional regulatory requirements,
including as a result of additional foreign jurisdictions in which we operate, Evercore ISI's business and our underwriting
activities, or to mitigate actual or potential conflicts of interest, may result in increased costs, including for additional personnel
and infrastructure and information technology improvements, as well as limit our activities and reduce the positive synergies
that we seek to cultivate across our businesses. For example, due to our equity research activities through Evercore ISI, we face
potential conflicts of interest, including situations where our publication of research may conflict with the interests of an
advisory client, or allegations that research objectivity is being inappropriately impacted by advisory client considerations.

Employee misconduct, which is difficult to detect and deter, could harm us by impairing our ability to attract and retain
clients while subjecting us to significant legal liability and reputational harm.

There is a risk that our employees could engage in fraud or misconduct that adversely affects our business. Our
Investment Banking business often requires that we deal with confidential matters of great significance to our clients. If our
employees were to improperly use or disclose confidential information provided by our clients, we could be subject to
regulatory sanctions and suffer serious harm to our reputation, financial position, current client relationships and ability to
attract future clients and employees. We are also subject to a number of obligations and standards arising from our Investment
Management business and our authority over the assets managed by our Investment Management business. The violation of
these obligations and standards by any of our employees would adversely affect our clients and us. It is not always possible to
deter employee misconduct, and the precautions we take to detect and prevent this activity may not be effective in all cases. If
our employees engage in misconduct, our business may be adversely affected.

In addition, the U.S. regulators and enforcement agencies, including the U.S. Department of Justice and the SEC, continue
to devote greater resources to the enforcement of the Foreign Corrupt Practices Act, anti-money laundering laws and anti-
corruption laws, and the United Kingdom has significantly expanded the reach of its anti-bribery laws. While we have
developed and implemented policies and procedures designed to ensure strict compliance with anti-bribery, anti-money
laundering, anti-corruption and other laws, such policies and procedures may not be effective in all instances to prevent
violations. Any determination that any of our employees have violated these laws (or similar laws of other jurisdictions in
which we do business) could subject us to, among other things, civil and criminal penalties, material fines, profit disgorgement,
injunction on future conduct, securities litigation and reputational damage, any one of which could adversely affect our
business, financial position or results of operations.

The financial services industry faces substantial litigation and regulatory risks, and we may face damage to our professional
reputation and legal liability.

If there are allegations of improper conduct by private litigants or regulators, whether the ultimate outcome is favorable or
unfavorable to us, as well as negative publicity and press speculation about us, whether or not valid, may harm our reputation.
Moreover, our role as advisor to our clients on important mergers and acquisitions or restructuring transactions often involves
complex analysis and the exercise of professional judgment, including, if appropriate, rendering fairness opinions in connection
with mergers and other transactions.

Particularly in highly volatile markets, the volume of claims and amount of damages claimed in litigation and regulatory
proceedings against M&A financial advisors can be significant. Our business is also subject to regulation in the countries in
which it operates. As this regulatory environment continues to change (in some cases potentially significantly) it is difficult to
assess future litigation and regulatory risks. Regulatory changes make it harder for our clients to estimate future potential losses
that may be incurred. Our M&A advisory activities may subject us to the risk of significant legal liability to our clients and
third parties, including our clients' stockholders, under securities or other laws for materially false or misleading statements
made in connection with securities and other transactions and potential liability for the fairness opinions and other advice
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provided to participants in corporate transactions. In addition, a portion of our advisory fees are obtained from restructuring
clients, and often these clients do not have sufficient resources to indemnify us for costs and expenses associated with third-
party subpoenas and direct claims, to the extent such claims are not barred as part of the reorganization process. Our
engagements typically include broad indemnities from our clients and provisions designed to limit our exposure to legal claims
relating to our services, but these provisions may not protect us or may not be adhered to in all cases. These indemnities also are
dependent on our client's capacity to pay the amounts claimed. As a result, we may incur significant legal expenses in defending
against litigation. In our Investment Management business, we make investment decisions on behalf of our clients that could
result in substantial losses. This also may subject us to the risk of legal liability or actions alleging negligent misconduct, breach
of fiduciary duty or breach of contract. These risks often may be difficult to assess or quantify and their existence and
magnitude often remain unknown for substantial periods of time. Substantial legal liability or legal expenses incurred in
defending against litigation could materially adversely affect our business, financial condition, operating results or liquidity or
cause significant reputational harm to us, which could seriously harm our business.

We may face damage to our professional reputation if our services are not regarded as satisfactory or for other reasons.

As a financial services firm, we depend to a large extent on our relationships with our clients and our reputation for
integrity and high-caliber professional services to attract and retain clients. Our reputation could be impacted by events that may
be difficult or impossible to control, and costly or impossible to remediate. For example, alleged or actual failures by us or our
employees to comply with applicable laws, rules or regulations, errors in our public reports, perceptions of our environmental,
social and governance practices or business selection, or the public announcement and potential publicity surrounding any of
these events, even if inaccurate, satisfactorily addressed, or if no violation or wrongdoing actually occurred, could adversely
impact our reputation, our relationships with clients, and our ability to negotiate joint ventures and strategic alliances, any of
which could have an adverse effect on our financial condition and results of operations.

Extensive and evolving regulation of our businesses exposes us to the potential for significant penalties and fines due to
compliance failures, increases our costs and limits our ability to engage in certain activities.

As a participant in the financial services industry, we are subject to extensive and evolving regulation by governmental
and self-regulatory organizations in jurisdictions around the world, as described further under "Business - Regulation" above.
Our ability to conduct business and our operating results, including compliance costs, may be adversely affected as a result of
any new requirements imposed by the SEC, FINRA, or other U.S. or foreign governmental regulatory authorities or self-
regulatory organizations that regulate the financial services industry. We may also be adversely affected by changes in the
interpretation or enforcement of existing laws or regulations by these governmental authorities and self-regulatory
organizations. Uncertainty about the timing and scope of any changes to existing laws and rules or the implementation of new
laws or rules by any regulatory authorities that regulate financial services firms or supervise financial markets, as well as the
compliance costs associated with a new regulatory regime, may negatively impact our businesses in the short term, even if the
long-term impact of any such changes are positive for our businesses. In addition, policies adopted by clients or prospective
clients, which may exceed regulatory requirements, may result in additional compliance costs that materially affect our
business. Because certain of our larger competitors are subject to regulations that do not affect us to the same extent, or at all,
regulatory reforms may benefit them more than us, including by expanding their permitted activities, reducing their compliance
costs or reducing restraints on compensation, any of which could enhance their ability to compete against us for advisory
opportunities, for employees or otherwise, in a manner that negatively impacts our business.

Our failure to comply with applicable laws or regulations could result in adverse publicity and reputational harm, as well
as fines, suspensions of personnel or other sanctions, including revocation of the registration of us or any of our subsidiaries as
an investment advisor or broker-dealer. For example, we are subject to extensive bribery and anti-corruption regulation, which
can present heightened risks for us due to certain jurisdictions in which we operate and our significant client relationships with
governmental entities and certain businesses that receive support from government agencies. Our businesses are subject to
periodic examination by various regulatory authorities, and we cannot predict the outcome of any such examinations or estimate
the amount of monetary fines or penalties that could be assessed. In addition, adverse regulatory scrutiny of any of our strategic
partners could have a material adverse effect on our business and reputation.

Furthermore, following the U.K.’s exit from the EU (as described below), the U.K. on-shored MiFID regime, which
broadly continued the requirements under the previous EU directive and regulation, continues to have significant and wide-
ranging impacts on U.K. and EU securities and derivatives markets as a result of enhanced investor protection and
organizational requirements, including, among other things, (i) rules regarding the ability of portfolio management firms to
receive and pay for investment research relating to all asset classes, (ii) enhanced regulation of algorithmic trading, (iii) the
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movement of trading in certain shares and derivatives onto regulated execution venues, (iv) the extension of pre- and post-trade
transparency requirements to wider categories of financial instruments, (v) restriction on the use of so-called dark pool trading,
(vi) the creation of a new type of trading venue called the Organized Trading Facility for non-equity financial instruments, (vii)
commodity derivative position limits and reporting requirements, and (viii) the move away from vertical silos in execution,
clearing and settlement.

The U.K.'s exit from the European Union could adversely impact our business and operations.

The U.K. left the EU on January 31, 2020 and on December 31, 2020, at 11p.m., the Brexit transitional period came to an
end. The UK. and the EU entered into the TCA on December 24, 2020, which was accompanied by a non-binding Joint
Declaration committing the U.K. and the EU to cooperate on matters of financial regulation, which is intended to be facilitated
by a Memorandum of Understanding due to be agreed by March 2021. However, the TCA does not presently make provision
for financial services firms in the U.K. to access the EU single market. See Item 1. "Business" for more information. If the
U.K. and the EU are unable to enter into a Memorandum of Understanding, or if the Memorandum of Understanding does not
reinstate passporting rights to Evercore U.K. and Evercore ISI U.K., our U.K. entities would continue to be unable to conduct
regulated activities on a cross-border and off-shore basis into all EU countries without obtaining regulatory approval outside of
the U.K.. We have taken certain actions to prepare for this outcome, including obtaining a license from BaFin for Evercore
Germany, through which regulated activities can be conducted in Germany and in other EU and EEA jurisdictions on a cross-
border basis, subject to certain exceptions and in compliance with applicable legal requirements. In addition, activities
performed by Evercore U.K. and Evercore ISI U.K. which are not regulated activities may still be conducted within the EU and
the EEA directly. However, the inability of Evercore U.K. and Evercore ISI U.K. themselves to conduct certain regulated
activities on a cross-border and off-shore basis into all EU countries could adversely affect the manner in which they operate.

More broadly, the impact of Brexit on the economic outlook of the Eurozone and the U.K., and associated global
implications, remain uncertain notwithstanding agreement of the TCA. This is particularly the case in relation to the financial
services sector, where the extent of EU single market access granted to U.K. financial services companies remains subject to
further discussion and will rely heavily on EU determinations of equivalence in relation to the U.K.’s regulatory regime (which
cannot be assured, particularly where U.K. regulatory standards diverge from those of the EU).

Our business is subject to various cybersecurity risks.

We face various operational risks related to our businesses on a day-to-day basis. We rely heavily on financial,
accounting, communication and other data processing systems to securely process, transmit, and store sensitive and confidential
client information, and communicate among our locations around the world and with our staff, clients, partners, and vendors.
We also depend on third-party software and programs, as well as cloud-based storage platforms as part of our operations. These
systems, including the systems of third parties on whom we rely, may fail to operate properly or become disabled as a result of
tampering or a breach of our network security systems or otherwise, including for reasons beyond our, or their, control. In
addition, we are also exposed to fourth-party cybersecurity risk from vendors, suppliers or attackers of our third-party vendors.
The increased use of mobile technologies and remote working arrangements heighten these and other operational risks.

In addition, as we operate in a financial services industry, we are susceptible to attempts to gain unauthorized access of
client, customer or other confidential information. We are also at risk for denial-of-service, distributed denial-of-service and/or
other cyber-attacks involving the theft, dissemination and destruction of corporate information or other assets, which could
result from an employee's, contractor's or other third party vendor's failure to follow data security procedures or as a result of
actions by third parties, including actions by governments. Phishing attacks and email spoofing attacks are becoming more
prevalent and are often used to obtain information to impersonate employees or clients in order to, among other things, direct
fraudulent bank transfers or obtain valuable information. Fraudulent transfers resulting from phishing attacks or email spoofing
of our employees could result in a material loss of assets, reputational harm or legal liability, and in turn materially adversely
affect our business. Although cyber-attacks have not, to date, had a material impact on our operations, breaches of our, or third-
party, network security systems on which we rely could involve attacks that are intended to obtain unauthorized access to and
disclose our proprietary information or our client's proprietary information, destroy data or disable, degrade or sabotage our
systems, often through the introduction of computer viruses, cyber-attacks and other means, and could originate from a wide
variety of sources, including state actors or other unknown third parties outside the firm.

There can be no assurance that we, or the third parties on whom we rely, will be able to anticipate, detect or implement
effective preventative measures against frequently changing cyber threats. We expect to incur significant costs in maintaining
and enhancing appropriate protections to keep pace with increasingly sophisticated methods of attack. In addition to the
implementation of data security measures, we require our employees to maintain the confidentiality of the proprietary
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information we hold. If an employee's failure to follow proper data security procedures results in the improper release of
confidential information, or our systems are otherwise compromised, do not operate properly or are disabled, we could suffer a
disruption of our business, financial losses, liability to clients, regulatory sanctions and damage to our reputation.

We are exposed to risks and costs associated with protecting the integrity and security of our clients’, employees’ and others’
personal data and other sensitive information.

As part of our business, we manage, utilize and store sensitive or confidential client or employee data, including personal
data. As a result, we are subject to various risks and costs associated with the collection, handling, storage and transmission of
sensitive information, including those related to compliance with U.S. and foreign data collection and privacy laws and other
contractual obligations, as well as those associated with the compromise of our systems collecting such information. These laws
and regulations are increasing in complexity and number. For example, the General Data Protection Regulation ("GDPR"),
which applies across the EU and the U.K., imposes stringent requirements regarding the handling of personal data and several
other jurisdictions, including in the United States, have adopted or are considering similar legislation. Failure to meet the GDPR
requirements could, in serious cases, result in penalties of up to four percent of worldwide revenue.

If any person, including any of our employees, negligently disregards or intentionally breaches our established controls
with respect to client or employee data, or otherwise mismanages or misappropriates that data, we could be subject to
significant monetary damages, regulatory enforcement actions, fines and/or criminal prosecution. In addition, unauthorized
disclosure of sensitive or confidential client or employee data, whether through cyber-attacks, systems failure, employee
negligence, fraud or misappropriation, could damage our reputation and cause us to lose clients and related revenue in the
future. Potential liability in the event of a security breach of client data could be significant and depending on the circumstances
giving rise to the breach, this liability may not be subject to a contractual limit of liability or an exclusion of consequential or
indirect damages.

Any failure to comply with these regulations could expose us to liability and/or reputational damage. In addition, our
businesses are increasingly subject to laws and regulations relating to surveillance, encryption and data on-shoring in the
jurisdictions in which we operate. Compliance with these laws and regulations may require us to change our policies,
procedures and technology for information security, which could, among other things, make us more vulnerable to cyber-
attacks and misappropriation, corruption or loss of information or technology.

Our business is subject to various operational risks.

We operate in businesses that are highly dependent on proper processing of financial transactions. In Evercore ISI, and
our Wealth Management business in particular, we must consistently and reliably obtain securities pricing information, properly
execute and process client transactions and provide reports and other customer service to our clients. The expansion of our
equities business has increased the size and scope of our trading activities and, accordingly, increased the opportunities for trade
errors and other operational errors in connection with the processing of transactions. The occurrence of trade or other
operational errors or the failure to keep accurate books and records can render us liable to disciplinary action by governmental
and self-regulatory authorities, as well as to claims by our clients. We also rely on third-party service providers for certain
aspects of our business. Any interruption or deterioration in the performance of these third parties or failures of their
information systems and technology could impair our operations, affect our reputation and adversely affect our businesses.

In addition, if we were to experience a disaster or other business continuity problem, such as an epidemic, a pandemic,
other man-made or natural disaster or disruption involving electronic communications or other services used by us or third
parties with whom we conduct business, our continued success will depend, in part, on the availability of our personnel and
office facilities and the proper functioning of our computer, software, telecommunications, transaction processing and other
related systems and operations, as well as those of third parties on whom we rely. For example, the COVID-19 pandemic
resulted in substantial disruption to our business operations. Although we have been able to continue business operations, we
cannot guarantee in the future that similar events will not result in a material disruption to our business that may cause material
financial loss, regulatory action, reputation harm or legal liability, and if significant portions of our workforce, including key
personnel, are unable to work effectively because of illness, government actions, or other restrictions in connection with a
pandemic, the impact of a pandemic on our business could be exacerbated. In particular, we depend on our headquarters in New
York City, where a large number of our personnel are located, for the continued operation of our business. Although we have
developed business con